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Growing together . .

1 Only as high as | reach, can | grow
Only as far as | seek, can | go
Only as deep as | look, can | see
Only as much as | dream, can | be 59




An Open Letter to the Newly Weds
from President AWWA

Helio.

Please accept my Heartiest Congratulations on joining the Army family. You are in an
organisation that will care for you, while you support and care for others.

It is indeed an honour for all of us fo be associated with this proud profession of amms.
By virfue of being an offcer’s wife, you will soon realise that you are fooked upon for care,
compassion, guidance and support. | am sure yod will meef, splendidly. the expectations of
those, who repose their frust and faifh in you.

I would ke fo share a few of my #thoughts, fhat fell vou. What it is fo be an Army wife as
also the'rele you play,

(1 Remember, you are your Spouse’s sfrength: vou are fhe one. who is alway's supporting and
helping him. So deveiop fogether, as a couple. and march ahead coni denfly, as g feam.

(2] Af the outset, you should be a willing member of the women'’s feam. Be a pro-active
component of this cohesive group. which is dedicated fo the welfare of families, as also fo
the honour of the Regiment / Corps.

(3) It is essential fo connect with fhe famiies of the Unit. imespective of where fhey are
staying. You should reach cut and be approachable to anyone, who needs you, 50 that you
are fooked dpon as a friend. in fhis support siruciure or fhe army.

(4] The Family Welfare Cenfre is a place. where all families of the unif inferact with each
ather. This institufion facilitates vocational fraining and self reliance. Welfare activifies should
be strictly aimed at the wel-being of families. You should empower them fo get educated
through awareness programmaes, so as fo be able to fide over any kind of situafion.in foday's
changing environment, the hopes and aspirafions of our soldiers and fheir famifies are immense.
Their children are doing exfremely wel in all walks of [fe. and fhus, We must encodrage them
in their various endeavours. We all need to actively participate in welfare activities, as it serves
as 4 plafform for sharing and discussing view's, which help growth and developmeni. as also
promotes a betfer quality of life

(5) Itis also commendable that many of our working women, today, are doing extremely well
in their respective professions. While being a successful career person, do remember that if is
equally important to dedicate some time for welfare activities of odr soldiers and their familias.

I am confident that you will enjoy the Army way of life. In times fo come, you will be the
driving force and the strength of our fine Army. You represent an emerging ndia that is young,
vibrant and dynamic. We welcome you to be a part of the ‘Army Family’ - a noble organisation.

‘One for al. and all for ona”

Wishing You Well| May God Blass You !

Mrs Bubbles Singh



“The Army wives and families are the unsung
herees of the Armed forces. They are like the
hidden veins of water flowing underground,
making the grass on top greener. | salute them
for their dedication and commitrment.”

- General Bikram Singh, PVSM, UYSM, AVSM, SM, VSM, ADC
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*You have a right to perform your prescribed duty,
but you are not entitled to the fruits of action.
Never consider yourself the cause of
the results of your activities,
and never be attached to not doing your duty"
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But if you are straight from civvy street, BM, Adjt, QM and DQ,
The change will be refreshing, actually, quite a treat ! LO, AWWA, SM and AQ. 55
There’s so much to learn, and so much to know, “Initially confounding; later fun.
There is something new, wherever you go. Once leamnt, forever done.

Crazier still is ﬂ‘}e writfen mode,
You'd tmnkftnmme special code !
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So while this book will get you going.,
And help you in whatever you're doing.
Be it working full-time or part-time,
Eaming thousands, or just a dime,

A bit of ‘Gyaan’ deammngmay -
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Time soon to say another Hi !

Now that your ideas are somewhat better,
Bash on regardless, without any fetter !




WELCOME

Welcc:rne o the sisterhood of Ammy
Wives. They support the soldiers, who keep
the nation fighting fit, always and every time.
You are very important to the Army, since
our soldiers and their families are the Indian
Army's greatest asset. This is a journey that
will change your life in many good ways; the
Army is a wonderful experience, as you will
realise by and by.

As a young woman, you may feel
overwhelmed, when initiated into this special
world. The learmning curve is steep as you learn
the traditions, language and the overall culture
of the Army. Through this book, we will try and
help you leam your way arcund quickly, and
will aid you in having a satisfying time as an
Army Wife.

You will notice right away, that it is a
community, althcugh refreshingly different
from your neighbourhood, back home. The
difference is that the Army makes efforts, to
make available a large number of resources
and benefits, at every station. To make the best

of them, you need to find out as much
as possible, about what is available at
each new location you move to.

Most of us come from varying
backgrounds, and sometimes different
cultures and religions. But being families
of soldiers, means, we share many
things in common, One of these is
that, from time fo time, families learn
to be self-reliant, especially when their
husbands are on training, on temporary
duty, in field areas or deployed overseas.
Although there are not many separations
nowadays, however, there is always the
joy of reunion, at one time or the other.
Add to this is the new confidence the
family gains from its ability to work and
grow together, while supporting the
soldier.

Army Ife encourages us 1o
support one anocther, and one of our
most valuable assets, when adjusting
to change, is the network of Ammy
wives. Friends are easy to maks, and
an experienced family member, who
was once new just like you, is always
available to show the way. This kind
of networking can greatly ease your

change from civilian life to the army way
of life. And soon one day, you wil be
that ‘'more experienced family member’
guiding others.

For the young woman marrned
into the Army, this book will endeavour to
help you live, thrive, laugh, and prasper.
To others reading this book, we offer
an honest picture of what it is like to be
married into the Indian Army. We have
our own culture and priorities, and we
take immense pride in our organisation.

The Amy Training Command
(ARTRAC), located at Shimla, has put
together this handbock, for the ammy
wife, It consists of information that is vital
to your military experience. Remember,
it is only an initiation, and does not
address everything that you will learn,
as an Army spouse. But it does give
you a great start. May you have every
happiness and success in this journay . .
. . . this is your new beginning !

_ Happy Marching ... ;

o
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be they Turks, Germans, Halians, Japanese, foreign mercenaries, armed fribals of the
North West Frontier Province, Chinese, Portuguese, Pakistanis, Somalis, Hutu rebels in
Rwanda, various factions in 5r Lanka, as also foreign trained and armmed termorists, in our
states of Jammu and Kashmir and the North East.

The profession of arms has always been considered honourable and respectable.
Although army organisations were known to have existed in India, as early as the Tenth
Century BC, the modern Indian Army dates back to the early sixteenth century, when
Europeans, like the French, Dutch, Portuguese and British, settled in India as traders. In
1600, the East India Company was formed to coordinate all British trading activities. The
Mughal Empire, being at its zenith, did not consider these locally recruited and foreign
military units to be any threat to its political, military and economic power. The same
later became the Presidency Armies, which were amalgamated towards the end of the
Nineteenth Century, to form the British Indian Army.

Under the East india Company

The Royal Charter of the East India Company was, ostensibly, to trade with India.
Since, its trading interests needed to be protected, the Company raised local levies to
protect their trading posts, along the coast.

The first authentic record of the existence of a sort of regular
battalion in Indian soil dates back to 1741. Seven years later, Major
Stringer Lawrence, was appointed Commander-in-Chief of the East
India Company’s Field Forces in India, with its headquarters at Fort
St David. In 1757, the reorganisation of the Indian troops into regular,
organised battalions was entrusted by Major Lawrence to Robert Clive.
That year was also famous for the Battle of Plassey, which led to an
expansion of the Company’s temitories in India, and a comesponding
increase in the number of troops.

India Under the Crown
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The First World War

In the 20th century, the Indian Army was a crucial adjunct to the British forces,
in both the World Wars. Close to 1.3 million Indian soldiers served the Allies, in World War |
{1814—1918). Some of the important battles fought were -

= Western Front : Battle of Neuve Chapelle.
= Battle of Gallipoli.

= Sinai and Palestine Campaign.

= Mesopotamian Campaign, Siege of Kut.
= East Africa, including the Battle of Tanga.

Second World War
Participants from the Indian subcontinent won 13,000 medals,

including 12 Victoria Crosses. By the end of the war, a total of 47,746

Indians had been reported dead or missing; and 65,126 were wounded.

World War |, however, had shown glaring deficiencies in the
organisation and administration of the army. Efforis to set these right,
now started in earnest. One of the greatest deficiencies had been in the
system of recruit training and maintenance of reserves. This was sought
1o be set right by introducing a Regimental system. Therefore, in 1822,
the large and unwieldy single-battalion groups were reorganised into
various regiments, under Lord Rawlinson of Trent, the then Commander-
in-Chief. The Regiments, thus, created seniority wise, were 1 Punjab, 2
Punjab, 3 Madras, 4 Grenadiers, 5 Maratha Light Infantry, 6 Rajputana
Rifles, 7 Rajput, 8 Punjab, 9 Jat, 10 Baluch, 11 Sikh, 12 Frontier Force
Hegiment, 13 Frontier Force Rifles, 14 Punjab, 15 Punjab, 16 Punjab,
17 Dogra, 18 Garhwal, 19 Hyderabad, Assam, Gurkhas and so on. For
instance, 3/2 Punjab represented the 3rd battalion of the 2nd senior
most Hegiment of Indian Army — 2nd Punjab.




in the following theaters :-

* Mediterranean, Middle East and Africa
= East African campaign

= Morth African campaign

* First Battle of El Alamein

* Second Battle of El Alamein
= Anglo-Iragi War

= Syria-Lebanon campaign

= Anglo—Soviet invasion of Iran
= ltalian Campaign

* Battle of Monte Gassino

= Battle of Hong Kong

= Battle of Malaya

= Battle of Singapore

= Burma Gampaign

= Battle of Kohima

= Batile of Imphal

About 87,000 Indian soldiers died in this conflict. In addition,
Indian soldiers won 30 Victoria Crosses, during the Second
World War.

independence

After World War-ll, the Indian Army returned to its barracks.
It was 1845, and the cry for independence from the British Raj
was growing louder. At the stroke of midnight, on 15th August
1847, India became independent. Independence brought in
its wake, unprecedented communal savagery. Independence
also saw the division of the old Indian Amy, between India and
Pakistan. The active strength of the Army, along with countrywide

Post Independence

o



the North East, Punjab and Jammu and Kashmir. Although the level of violence has come
down, yet the Indian Army is involved in fighting termorists in J & K and the North East. it
is a proud and well disciplined Army, zealously guarding its reputation and traditions.

It has also operated in different terrains, altitudes and weather conditions, such
as the sub-zero mountainous and glaciated regions of Siachen, icy plateaus of North
Sikkim, deserts of Hajasthan, salt marshes of Gujarat, riverine and dense jungle terrain
of the North East, and the island territories of Andaman & Nicobar and the L akshadweep
Islands.

India has also been a champion of world peace, under the aegis of United Mations
{UN) Peacekeeping. The Indian Army has participated, in an exemplary manner, in UN
Peacekeeping operations, in many countries, spread across the globe, and has provided
thousands of personnel till date.

The United Nations Inferim Force in Lebanon (UNIFIL)

Where the mind is without fear,
And the head is held high . . .
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Valour, Courage

and the Army way of life

The adroit handiing of such challenges, gives an insight into the raw guis, steel
sinews and moral fibre of Indian Army personnel, imespective of their regional ethnicity,
religious biases or regimental affiliations. It is a proven fact that when operating collectively,
as part of formations, they imbibe a common credence, based on National values and
fervour.

Presently, with over 7,000 troops deployed in various mission areas abroad, India
is ranked amongst the largest and most reliable troop contributing nations, towards the
laudable UN cause. That apart, it also conducts joint military training, in various scenarios,
with most armies of the worid.

The Indian Army is not just about soldiering. It has made inroads into a plethora of
diverse fields as well, such as creating a secure environment for its nationals, ecological
development, nation building, border guarding, internal security, providing quality aid and
succour to victims of floods, tsunamis, earthquakes, avalanches, landslides and other
natural or man made disasters, as also endurance based feats. lis varied experiences

have helped it to attain an all round excellence, and gain tremendous confidence in itself,
its leaders and the system per se.

In the field of sports and adventure activities, too, it has made great inroads. If its
mountaineers have conquered some of the highest mountains, time and again, often from
difficult directions, its personnel have traversed the world in yachts, skied to the South
Pole, conducted lengthy desert safaris, and established new records in para sailing, hang
gliding, free fall, motorcycle expeditions and white water rafting.

In international sports, it has created history by winning medals in the Olympic
Games, Commonwealth Games and Asiads. All these achievements have been the result
of sound planning, based on a clear vision, sustained training, sheer guts, determination,
camaraderie and esprit-de-corps.

Pandit Jawaharlal Nehru once said, "Success often comes to those who dare and
act. It seldom goes to the timid". Based on this adage, the Indian Army dedicates itself




Tl waton willl remarr the lond
Aas 6%7 as f & g‘ﬁe fﬂw

4

1‘59 22,
érmj

The Modern

Indian Army

Tlmlrliamhm'grismganismi,eqippedmﬂmmmbesﬂfsufﬁdmthaﬂ
respecis. To achieve this, there are various, ‘arms’ and ‘services’ within the organisation.

Combat Arms

Combat arms are the basic components of any army, around -
‘which the rest of the organisation is built.

Infantry (inf)

Known as the “Queen of the Battlefield”, it mainly consists
of foot soldiers and forms the largest segment of the fighting force.
Infantry Regiments of the Indian Army, recruit troops based on certain %4
Regiment, Sikh Regiment etc. ;




Armoured Corps [Armd) Engineers (Engrs)

‘J;-. The modem day oured corps is a descendent of the chariots They provide engineering support to the combat arms. Builders as g
also camy out demolitions to slow the enemy advance. They are commonly
refermed to as "Sappers’.

Mechanised Infantry (Mech Inf)

{ e ——
f ~Fartr the m nd fire power of armou OrpE provide communication links to the army formations deployed along
the length and breadth of the nation, during peacetime. Simply put,
Combat Support Arms they provide the telephones, wireless radio sets and all other means of

: o’ ; _ : interaction and communication on the battle-field.
= - omb ely in bat Services

Artillery (Arty) 'mnnllymrdiesmitsstﬂnmh'haweﬂ-lmuwnqlﬂte.Tu: -
ensure that the combat arms are logistically maintained, both in war and
peace, is the responsibility of the Services.

.

Army Air Defence (AAD) it procures stores and supplies rations,

' : products for the army, both in peace and war.
r =

Army Ordnance Corps (AOC)

Army Aviation Corps (Avn)

'___%...;,r, Z ot '_ e Sl ypest O hbiec : e Rt all equipment and stores, required by the Army. Equipment includes A
- g e s e ies MCUGES Tehohiarsance, stncivaion, Tie Seop clothing, general stores, vehicles, weapons, tanks, artillery guns and = 4‘{
s...p::&:;f-_-._-,-_-ﬁ;; = MaEiG Guiiess (0 GRSERRTY EVaGER D 8 S CUETRCN A ammunition of all types. -

It is responsible for procuring, stocking and sending forward F‘E
|




Intelligence Corps (Int)

Army Medical Corps (AMC)

The Army Dental Corps (ADC)

~ Corps of Military Police (CMP)

- Electronic and Mechanical Engineers (EME)

Army Education Corps (AEC)

This Corps is responsible to ensure education of all ranks in the
Army. It also undertakes training of military bands.

Remount and Veterinary Corps (RVC)

The RVC breeds and trains horses and dogs for military duties.
Mifitary Farms (MF)

The Military Farms are responsible for provision of fresh dairy
products to all military units and installations, as also fodder for service
animals.

Army Physical Training Corps (APTC)

They are responsible for physical training of all ranks in the Army.
All physical training courses are run by the APTC. They also camry out
coaching for games & sports.

Army Postal Service (APS)

It is a branch of Post and Telegraph department, and all its
personnel are from the P&T Department. It provides postal services to
units and formations. Approval for posting of regular cadre officers to
APS has now been granted.

Pioneer Corps

The Pioneers are employed for manual labour duties during war.




Defence Security Gorps (DSC)
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Formation And Structure

The ammy has a strength of about a million troops. Its headquarters are located at
the Indian capital New Delhi, and it functions under the overall command of the Chief of the
Ammy Staff (COAS), a four star General officer.

Command

The army consists of six operational and one training command. Each command is
headed by a General Officer Commanding-in-Chief (GOC-in-C) of the rank of Lieutenant
General. These Commands are directly affiliated to the Army HQ, in New Delhi. The
Commands are as follows -

= Southern Command, headquartered at Pune, Maharashira.

= Eastern Command, headquartered at Kolkata, West Bengal.

= Western Command, headguartered at Chandimandir, Haryana.

= Central Command, headquartered at Lucknow, Uttar Pradesh.

= Northern Command, headquartered at Udhampur, Jammu and Kashmir.

= South Western Command, headquartered at Jaipur, Rajasthan.

= Army Training Command (ARTRAC), headquartered at Shimla, Himachal Pradesh.

Corps

Below a Command Headquarters is the Corps Headquarters. A Corps has several
Divisions under it. These are called field formations. The basic field formations of the
Indian Army are enumerated below.

Division
Each Division is headed by a General Officer Commanding (GOC) of the rank of

Major General. It usually consists of 15,000 combat troops and 8,000 support elements.
Each Division comprises of several Brigades.




Brigade

Battalion / Regiment

Company / Squadron / Battery

Platoon / Troop

Section

The Family Tree

Southern Eazstam Wastam
Command Command Command
Puna Kolkata Chomdirmandir

Northam
Command

Udhampur Command

Shimin

The Indizn Army iz commanded by the
Chief of the Army Staff [COAS)
* 3wk

-85 8 Regiment in Armoured, Artllery, Signals, sic.

The aquivsient of an Infantry Company = refamed to
85 8 Squadron in Ammoured Regiments, and & Battery
in Artillery Regiments.

The equivelent of an Infantry Platoon is refemed as a.
Troop in Armoured and Artillery Regiments.




INDIAN ARMY RANKS

The Amy hierarchy consists of Officers, Junior Gommissioned Officers (JCOs) and

Other Ranles (OR). Amongst the officers, the General is the senior most and the Lieutenant, . o b
the junior most officer.
!
There are three ranks amongst the JCOs, and Other Ranks (OR) comprise Non- ﬁ -
Commissioned Officers (NCOs) and jawans. Depending on their Arm or Corps, soldiers are H 5 _
called sepoys, riflemen, sowars, paratroopers, grenadiers, sappers or gunners. The chain of "}T i ;
command starts from the COAS and goes down to the jawan. o P
Lieutenant Captain Major Lisutenant Calonal
Colanel
e st
* ﬁ
G 1 Havildar / Daffadar e 3;{ b
e Subedar Major / Risaldar Major , XN <
Lieutenant General Maik / Lance Daffadar Brigadiar El-illjurl l.lEulll'll:ﬂ General miumn ;
- Subedﬂ.r II." Hl\Sﬂjdﬂr : % neEra EnEral rshal
M'Ia;u_r GE_"E"’l _ e Lance Naik / Acting Lance OFFICERS
Brigadier Naib Subedar / Naib Risaldar Daffadar

Colonel

. Sepoy / Rifleman / Sapper /
Lleutenan_T Colonel Gunner / Sowar / %_mﬂ
Major Paratrooper / Grenadier fetirg LincaDatade
Captain
Lieutenant
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SELF ESTEEM & YOU

Amwaﬂnoffufaﬂymmﬂ%ﬂwgfamuroﬂhe uniform, the giint of the ranks, the
and the inbuilf value sysfer Would we have liked our lives fo be different in any

m ‘May be ot 1

mmmﬁmmﬂshed falenfed versatile adaptable creafive innovative, progressive,
arficufate. brave and courageous person. She s someone. whom everyone outside views with a great
degree of awe and admiration. Do we realise if7

The life of an Army wife is live a mulfihued canvas, embroidered omately by rich experience,

happenings and thriling events The chance to fravel fo saviour different facets of life, fo be able fo reach

ouf, bﬂfemcfwﬂhﬁmrdsmmmﬁbeﬂimﬂmmhﬁmﬂups fo feel thaf one has been able fo
make a difference somewhere. someplace. Have you lef yourself live if yet?

The main strengthof theAmmy is our soldier or offcer. who is highly mofivated and professionally

‘competfent. He focuses his affenfion on his goals, fakes pride in his organisation and delivers at all costs.

He is aware of his duties, percipient M&?ﬁﬂspecf and conscious of how his colleagues, superiors
“and men view him. if is these offcers and soldiers, who deliver — they have a highly developed sense of
‘self-esfeem. Their wives, foo, need fo understand the stresses and strains, under which their husbands
work. They must leam fo appreciate their compulsions and not make undue demands, which their
husbands are not in 2 pasifion fo fulfil Remember, the greater the man's self-esteem, the higher are his

. mofivafional levels. leading fo greater professional achievements. and still greater self-esteem.

What 5 self-esfeem? — Confdence in ones own worth or abilities. This depends on your
individual posifion in sociefy and the environment; the recognition that you recefve from ofhers (be it
outside the Army circles or within), your understanding of the demands of your husband's profession,
and most imporfantly. your own assessment of yourself.

People oufside have a greaf degree of respect for the Army. The very sight of the man in
uniform, inspires a fremendous amount of confdence in our sociefy. A few years ago the Mode Opinion
Poll' placed the Army man at the fop-miost rung in ferms of infegrify, honesty. dependability and service
fo the Nation. There was a special news report in The Times of India which said that, “Shahrukh and

Sachin may be the darlings of the Nafion, buf when it comes fo plain old-fashioned izzat - fhe unknown
soldier at Siachen and Kargil wins hands down’ The TO! - Aditya Birla Opinion Poll, while commenting
disparagingly on some professions, where money is made unethically. where credibility is at an al-time
low and where confribufion to sociefy is non-existent. viewed the members of our Armed Forces as
Knights in shining amour, because of the role they play in safe-guarding the fronfiers in war. as well as
in peace fime, and in maintaining 2 nafional spirit amidst so much diversify.

As Army wivies are you aware of fhist Should we nof feel proud of belonging fo this organisation?
Should we consfanfly compare ourselves unfavourably with ofhers? s there any organisafion, which has
only plus and mo negafive poinfs? Have we ever sfopped fo think of what we have, and what all we fake
for granfedy

Do you not acknowledge that it is only the Army, which is the last instrument of the Stafe: which
delivers when all eise has failed? We must consider ourselves forfunafe fo be a part of this disciplined and
praiseworthy set up.

Our organisation is a great place to be in. We should fake sfock of all that cannof be quanfifed
in monetary ferms, for example, we should realise how if feels fo have a aice house in each stafion, within
a secure environmenf - an environment: which-is pollution free and away from the ﬁwndtm, chaotic.

noisy city areas. We know that no matter where we go, fhere is-a school for our child. Our children ars

picked up by the school bus and dropped.home. Qur clubs, messes and sports facilities, which we
somefimes accept as roufine, are places where people would hanker fo spend just a day. We have every
conceivable sporfing facility at our doorstep - play felds. baskefball courts, swimming pools, squash,
tennis and badminfon courts, riding and golf clubs efc. Medical and Canfeen facilifies are enormotis

benefts, foo. The advanfages of belonging fo a caring Army: family, where people rafly around you, in
moments of joy and somow; can never be fulfy enumerafed We are blessed we jusf need fo realise if |

We could probably carry on and on, felling ourselves what we have . .. basically if is a matfer
of percepfion. Atfifude’ is the vital issue. Our sense o;l‘ far.rpi'a_y approach fﬂ b.ﬂ:m abdm#mcf
social values, in terms of honesty, infe : determil

we have. The imporfant question fo ask ourse o ]
at home or in the market or in fhe unit. Club or Mess. ore ,bo#upaq_pmmq_dufhﬁfwmﬂn
emulafe your exampler” '

If others cannof look upon you. then you cannol respect yourself. Your fiving and your seff—
esteem is determined not so much by what life-brings fo you, as by the atfitude you bring fo life: nof
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so much by what happens fo you, buf by the way your mind locks af what happens. A sfrong. posifive
self-image is the best possible preparafion for success in life. There are bound fo be sifuafions, when you
are overcome Wwith feelings of helplessness, despair and exasperafion. If you respond fo each challenge
with fervour, you will manage fo resfore and replenish your sfore of energy and seff confidence,

Cne of the most fragic things of human nature is that we fend fo puf-off living. We are dreaming
of some magical rose garden, over the horizon, insfead of enjoying the roses that are blooming oufside
our windows, foday. To improve your self~image. sfep ouf and do something for someone else; because
real joy comes, not from ease or riches, or from praise of others, but from doing something worthwhile
for those who meed our help.

Savoureach day of life as if comes. Lean fo derive fhe maximum benefi from your surroundings,
Jyour associates, your friends and colleagues. Dont compare yourself with ofhers. We, in the Army, are
rich in thought and our hearfs are overflowing with a wealfh of experience, common only fo those unifed
by the special fraditions of our upique milifary way of life

Each ane of us needs fo fill our buckets of self-esteem so high, that the rest of ihe world can’t
poke enough holes fo drain us dry

My Eﬁl‘%‘ advice fo you is "Be proud of the Ammy. proud of this noble erganisation, and all
fhat it sfwﬂr@’ The foundation sfenes for 3 balnced life are honesty, character, integrify, faith, love,
camaradefie and loyalty. If you have acquired fhese in some measure, your self-esteem will scar fo its

pinnacle.

Core Values : Indian Army
Integrity (Tmaandsar)

e T P — AR T T—

Count Your Blessings
by Raiph Waldo Emerson

Weicome alf the passing showers,
Count your garden by its flowers.
Counf your days by joys nof fears.
Count fie rainbows fhrough your fears.

Count your world By friends, not sfrangers,
Count your town By hearts made strong.
Gratitude admits no dangers.

Count your blessings with & SOng:

Count your night by Siars. not biackness.
Count your fime by good deeds done
God’s sweef promise Knows no skackness. gl
Count yourself his precious one.

To laugh offen and much,
To win the respect of infellifent people.
To earn fhe appreciation of honest ciics,
And endure the betfrayal of false friends,
1o appreciate beaufy,
To fnd the besf in ofhers.

To leave the world a bit befter, — whether by a garden pafch. a job well done,
or & redeemed social condifion.
To know fhat even one life was made easier bacause you have lived.
This means success in life.
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Chapter 2

INSIDE AN ARMY UNIT

In this Chapter

LOOKING AROUND THE UNIT AREA
CUSTOMS, TRADITIONS & THE MILITARY WAY
INTERACTION WITH SOLDIERS

WHAT TO EXPECT IN EVERYDAY LIFE

Looking Around

the unit area

When you join the Army as a young bride, in all likelihood, you will join your
husband, while he is serving in a unit, or on staff / instructional appointment. Let me tell
you more about a unit, as it is the basic building block of the organisation of our Army.
A unit is a farge extended family, with the Commanding Officer and his wife as the elder
members. Your husband’s unit will either be located in a peace station or a field service
area.

Unit life is the most interesting aspect of army life. The ‘zzat’ and the spirit in the
rank and file are visible, which are not normally seen in other walks of life. As you progress
through life, you become part and parcel of the happiness, sorrow, success and failure,
if any, of the unit. Therefore, unit life is unigue In many ways. The various institutions, ina
unit, have their own special significance. Some imporiant ones are given below.

Dharamsthal or Place of Worship

The religion of the troops in the unit, is your husband's religion, and thus your's
too. Depending on the religion being followed by the troops of your unit, you may find
a Mandir, a Gurudwara, a Church, or a Masjid, within the unit lines. Don’t be surprised
if you find a Gurudwara and a Mandir being housed in the same building, as ours is a
secular army. This will happen, when your unit has troops from both faiths. Most Army
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cantonments have '‘Sarva Dharamsthals’ where all religions are represented. Every unit
follows a drill called Mandir / Gurudwara Parade, wherein everyone from the unit gets
together at a given hour, on a given day, for prayersto the Almighty. You should follow the
dress code and cover your head, whenever you attend the said event. Avoid wearing jeans
or frousers, as this is a formal place of worship, and the families of soldiers, too, will be present.

Quarter Guard (QG)

This is the most imporiant institute in the unit lines, The ‘Colour’ is housed in
the QG. All the weapons of the unit are kept in 'kotes’ or armouries inside or adjoining
the Quarter Guard, as also a guard is always posted here. The state of discipline and
standard of a unit can be assessed from its Quarter Guard.

Recreation Room

A special room is reserved for recreational facilities for the JCOs and OR, within
the unit lines. It contains books, pericdicals and newspapers, some indoor games, as
also electronic gadgets like TV, music system, DVD player ste.

Unit School

Here classes are run for the jawans, with respect to their promotions and higher
education (like various levels of Map Reading, Hindi and English).

Unit Canteen

Generally, there are two types of canteens - the CSD canteen, which caters
for most general stores, sold at concessional rates, and a "Wet' canteen run by a local
contractor, often called the ‘baniya’. This canteen provides tea and snacks, at approved
rates to the unit personnel, as also stocks non-GSD tems. Purchases are made from the
GSD, through your husband's Smart Gard.



» Officers’ Mess

Officers’ Mess

The purpose of an Officers’ Mess is to promote cordiality, comradeship and esprit-
de-corps. It is a home to all the officers of a unit or establishment, particularly the ‘living-
in" officers (called the dining-in officers), that is, those who eat their meals in the Mess.
As an institution, it has a great influence on an officer’s life, more so, in the case of young
officers. Strict codes of conduct are laid and practised here. Dress codes are followed
fastidiously. The silver trophies and battle honours are proudly displayed alongwith the
portraits of martyrs. The customs and etiquettes, which are cbserved, are essential for
fostering pride in the Service. You are expected to be at your coclest, but best behaviour
in the Mess. Although, you may initially find it strange and overbearing, but soon the
customs and traditions will become very dear to you, as they are to the officers and ladies
of the unit. Children should not be allowed to run arcound in the Mess unattended, and
during formal get-tegethers, units normally organise a créche for small children.

Jm{,ﬂé Joys mgide /’éf ﬁm{m‘ 5,.,( menpress.
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At a Passing Out Parade




and the military way

O ur men in olive greens, look back at their achievements, with a deep sense
of pride and satisfaction. These can be attributed to a glorious military history and “core
values” of high significance. During the span of its rich history, thousands of soldiers have
fought hundreds of battles, worldwide, many of epic dimensions. Hecourse to arms was
only taken when peace was threatened. In fact, the word ‘peace’ forms the very core of
Indian philosophy. Indian soldiers hail from all regions, where tradition and chivalry play a
vital role in society.

The code of honour the Army follows, is fostered through various customs and
traditions, which are legally and morally binding, on every officer and soldier of the Army.
Basically, a custom is an established usage of universally accepted positive actions.
Some of these customs have been handed down from the distant past, while others
are of recent origin. These include respect for seniors and juniors, both on and off duty,
courtesy to all women, regardless of their status, total truthfulness, dauntless moral and
physical courage at all times, and many others.

Customs are an
integral part of the noble
profession  of arms,
and their observance
facilitates admission
into the clan, where
gallantry, chivalry and
comradeship in ams,
count above everything
glse. These are unwritten codes, which
complement procedures  of military
courtesy. Many have laid down their
lives in order io safeguard customs and
their observance, through the ages. The
maintenanceoftraditionsis atremendously
unifying and driving force, and has a
compelling power, which can overcome
individual feelings. While, to a newcomer
it may, at times, all appear irelevant, do
not forget that it is an integral part of the
Services. With time, it will become easier
for you to understand the driving force
behind customs and traditions.

Saluting

In medieval times, with the advent
of armour, the knight disarmed himself by
lifting his epen hand to his head to throw
back his visor, and thereby reveal his
features. He, thus, indicated his recognition
to the other as a friend. In those days, the

warrior demonstrated
his freedom by locking
the other directly in his
eyes, while serfs were
obliged to cast their
eyes to the ground on
the approach of a free
man. The outcome
of those ceremonies
s the present day hand salute, and the
regulation that the person being saluted
is looked directly in his eyes. There is
no tradition more integral to military life,
than the salute. To this day, rendering a
salute is representative of honour, trust,
and respect. A salute must always be
reciprocated.

Customs Concerning the Officers’
less

An Officers” Mess is where a young
officer learns basic customs as also starts
practising and observing the traditions in the
Anmy. Gentlemanly behaviour is fostered in
the Mess, and it is customary not to disc
politics, money and religion.

Dinner MNights and Guest Nights
are held in the Mess on special occasions.
it is important that you attend 2,
to understand customs, traditions and
etiquettes,
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Toasts

It is believed, that in
olden days, it was a custom
to put a piece of toast into the
wine goblet, before drinking,
in the belief that it gave the
wine a better flavour. Toasis
are normally drunk to the
‘health’ of a person. These
are generally observed
during Hegimental Guest
Nights or Dinner Nights. In |
the Army, toasts are had
while standing.

- Dress

Dress codes are strictly obsarved
in all Messes. In some Messes, belis are
left outside with the caps and batons and
not caried inside the Mess. Children are
generally not allowed into the Mess ante-
room, dining room and bar. Children should
only use specially designated arsas in the
Mess.

Trophies
It is customary to display captured

enemy weapons, such as swords and rifles
in the Officers’ Mess, This practice is also

extended to those weapons
which were in use in the
by-gone years. Captured
weapons of the enemy are
displayed with the sword-
points and muzzles pointing
downwards.

Silver

YourMess could have lots of
silver or white metal trophies
pertaining to professional
and sporiing competitions.
Some of these could have
been presented by serving
or refired officers. These are regarded
with respect, and as a rule, not touched.
The Property Member, is responsible for
the upkeep of mess silver. Many women
take pride in knowing the details of the
mess silver, so that they can escort ladies
from outside the unit, around the Officers’
Mess.

Mess Committea

A Mess Committee is elected,
and functions under the President, Mess
Committee (PMC), who is generally the
Second-in-Command (2I1G) of the Unit.
The Mess Committee manages the affairs

of the Mess, and comprises
of Food Member, Wine
Member, Property Member,
Garden Member eto.

The Traditional Reverence
of ‘Colour’

A Colour is symbolic
of the spirit of a regiment or
battalion. It is called ‘Nishan’
in Hindi. It is an epitome of
the regiment's history and
commemorates some of the
gallant actions accomplished
by the regiment. The sight of
the Colour evokes a sense of
pride in soldiers. The origin of the Colour
goes back to the early battles, when they
depicted the position of the commander
on the battlefield, thus, serving as a
rallying point in battle, Major victories and
honours are recorded on the Colour. This
association of the Colour, with the heroic
deeds of the Regiment, emblazoned on
them, has led o the custom of regarding
the Colour with veneration, in units.

Stardards and Guidons evolved
from the banners of the Knights of the
Middle Ages. The Standard is a symbol
and is carried by the regiments of the

Armoured Corps. The
Infantry battalions, with
the exception of Rifle
Regiments, carry Golours.
The Arillery units do not
camy a Colour, since the
guns are considered as the
Colours of these units.

Beating the Retreat

“Beating the
Hetreat” is an ancient
military custom, dating

back to the days when
troops disengaged from
battle at sunset, or soon
after. As soon as the bugles sounded
"Retreat”, troops ceased fighting,
sheathed their arms and withdrew
from the battlefield. This is the origin of
the custom of standing still during the
sounding of ‘Retreat’. Colours are cased
and flags lowered at the Retreat. Drum
beats are a relic of the days, when troops
billeted in towns and cities were called to
arms or to their quarters in the evening.
The combination of these traditions
has resulied in the ceremony known as
“Beating the Retreat”, which is practised,
till today.
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First Post and Last Post

In medieval days, when
law and order was not as we
know it today, a body of men
went out fo patrol the streeis,
at a specified hour; a little after
darkness had fallen, to collect
those soldiers, who were unable
to return to the bamracks, on their
own accord; possibly as a result
of some overindulgence. The
“Last Post” was sounded by the beat of
drums, to signify that the patrol had set
out on its guest for the wayward. The
“First Post" was sounded when the patrol
returned.

Reveille and Retreat

Reveille is just before sunrise, and
is announced with a bugle call marking the
raising of the flag and the beginning of the
work day. Retreat is usually sounded at
sunset, when the flag is lowered to mark
the official end of the work day. When the
bugle is sounded, stand quietly, facing
the flag or bugle call. Children should also
stop playing and cbserve the custom of
the ceremony.

The Military Way of Life

Apart from formal customs
and traditions, there are some
‘done’ things that Army officers
practice. These are a part and
parcel of the military way of life.

On Being a Gentleman

From the wvery beginning
of organised armmies, an officer
has been regarded as a gentleman. [t is
a fine repuiation, which the nation and
the Service to which he has the honour
to belong, require and expect him to live
up to. Every officer, therefore, must be a
gentlernan and what is more important, he
must live like one. It is said “A gentleman is
known by the knot of his tie, and the shine
of hizs shoe”. An officer is always regarded
as a gentleman, and his wife, a lady.

Core Values

The Indian Armmy work culture
hinges on professional ethos and our
cherished core values -

+ Integrity (Imaandari).
* Loyalty (Wafadari).

« Duty (Kartavya).
+ Respect (Samman).

* Selfless Service (Niswarth J'Qi'
Seva). -
» Gourage (Himmat). 3{’{ ~

* Honour (lzzat). ! %
Integrity (Imaandari) r\L

Integrity is the personal
capacity to ‘Do what is right -
legally and morally’. A soldier
expects his leader not only
to be skilled in the technical
aspects of the profession of
arms, but also to be a man of integrity. It
is the inner voice of self control; a quality
that is developed by adhering to the
moral principles and not by doing what
might “work at the moment'. People of
integrity do the right thing, not because
it is convenient or because they have
no choice; but because their character
permits no less. Since integrity is essential
for mutual trust, as one's integrity grows,
so does the trust that others place in him.

A person of integrity will have -

- Courage of Conviction. Act
according to what is right, even at
personal cost.

- Honesty. Being truthful, fair and
straight forward.

- Responsibility. Acknowledge
ones duties and act accordingly.

- Accountability. Mot try to shift
blame to others.

- Openness. Mot be afraid to allow
others to examine how he carmries
out his duties.

- Self Respect. Not bring discredit
upon self or the organisation.

- Justice. Award, reward and give
punishments commensurate to the
act.

Loyalty (Wafadari)

In a wider perspective, the loyalty
of an Indian soldier would encompass
allegiance to the Indian Constitution,
the ammy and his unit. In the- profession
of arms, traditional loyalty of a soldier is
his faithfulness to the salt (namak), ie.
his devotion to the profession. In more
personal terms, his loyalty would manifest
for his 'saathis’, that is, his subordinates,
peers and superiors. Loyalty is a two-way
transaction. A leader should not expect
loyalty without being prepared to give
it as well. The loyalty of subordinates
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is achieved only when it is
completely deserved; when a
leader trains them well, treats
them fairly, and lives by the
morals and ideals that he

propagates. ™ '
Duty (Kartavya)

The essence of duly
is fulfilling one’s obligations;
acting in the absence of
orders or direction from
others, based on an inner »—
sense of what is morally and =
professionally right. Duty not
only means carrying out your assigned
tasks, but also being able to accomplish
tasks as part of a team. Some of the
core guidelines / traits of persons who
demonstrate devotion to duty are -

* Meeting professional standards -
doing each task to the best of one's
ability.

= Taking initiative, rather than waiting to
be told what to do.

« Taking responsibility for one’s own
actions and decisions: and those of
one's subordinates.

* Never shading the truth in a false
sense of loyalty to an individual or the
organisation.

* Pursuing excellence -
resisting the temptation
to taking ‘shortcuts’
that might undermine
the integrity of the final
product.

* Complying with policies
and guidelines.

Respect (Samman)

The fundamental spirit of
respect is in ‘treating people
as they should be treated’. A
leader who feels and gives
the respect, which is due to
others, always inspires in them, regard for
hirmself. Hespect means recognising and
appreciating the inherent dignity and worth
of all people. It i= what allows a leader to
appreciate the best in other people — in
trusting that all persons have done their
1obs and fulfilled their duty.

Some traits of leaders who
demonstrate respect for others are -

* Create a climate of fairness and equal
opportunity.

*Are discreet and tactiul
correcting or questioning others.

* Show concemn for, and make an effort

when

to check on the safety and
well being of others.

= Are courteous.

* Do not take advantage of
position of authority.

Selfless Service (Niswarth
Seva)

Selfless service is aptly
summed up in our Credo -
putting the ‘welfare of the
nation, the army, and your
subordinates before your own’,
ie, putting one'sresponsibilities
above one's interests. Selfless
Service leads to organisational teamwork
and encompasses discipline, self-control
and faith in the system. Selfless Service
means that leaders do not make decisions
or take actions that help their own image
or career; they give up self-interest for the
good of the whole.

The basic building block of Selfless
Service is the commitment of sach team
member to go a [ittle further, endure a little
longer, and look a little closer to ses how
he or she can add to the cumulative effort.
Effective leaders can demonstrate Selfless
Service and lift their team’s morale, by
sharing the burden of their subordinates

and giving credit of
sucocess to others, while
accepting responsibility
for failures.

Courage (Himmat)

Courageis aprimary
quality in a soldier
There are two kinds of
courage - physical and
moral. Although, good

leaders demonsirate
both physical and moral
courage, the latter is

more applicable to them
at all levels, especially officers.

- Physical Courage. Physical courage
Is not the absence of fear; rather, it
is the ability to put fear aside and do
what is necessary. Physical courage
means overcoming fears of bodily
harm and doing your duty. It is the
bravery that allows a soldier to take
risks in combat, in-spite of the fear of
wounds or death. Physical courage is
equally applicable to all ranks. While,
such courage makes a soldier intrepid
in the face of danger;, however, it must
be remembered that courage does not
mean unbalanced rashness.
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* Moral Courage. Moral
courage is the willingness
to stand firm on your
values, principles, and
convictions, even when
threatened. It enables
leaders to stand up for
what they believe is
right, regardless of the
consequences, Leaders,
who ftake responsibility
for their decisions and
actions, even whenthings
go wrong, display moral
courage. Cuourageous
leaders are willing to look
critically inside themselves, consider
new ideas, and change what needs
changing. Ungquestioning obedience
to morally and legally comrect orders
remains the basis of military disciplineg,
even when there may be perscnal
disagreements.

Honour (Izzaf)

Honour {lzzaf) i= a strong and
traditional Indian military concept.
i provides the “moral compass” for
characier and personal conduct in the
Army. Honour is a matter of carrying out,
acting, and living the values of respect,

duty, loyalty, selfless service,
integrity and personal
courage in everything you
do. It iIs demonstrating the
understanding of what is
right, and taking pride in that
reputation. Leaders, who
demonstrate honourable
behaviour and live up to
the army values, do not lig,
cheat or deceive; nor do they
tolerate these actions from
others.

Honour must be
consciously built up into
collective pride in a sub unit, unit, the
army and the country as a whole. Honour
manifests in many ways in a soldier’s daily
life. It is reflected in personal deportment
and discipling, pride in the uniform, as also
in the attitude and behaviour towards the
old and the infirm; women and children;
and with prisoners of war.

There are so many customs and
traditions, that it is not possible to pen
them all down. Each regiment or corps has
its own codes of conduct and behaviour.
Customs and traditions are the driving
force behind every army. Soidiers cherish
these practices and zealously guard them.

Learn to respect these customs and soon
you will be acecepted into the clan.

The ultimate credo for an officer
or a soldier is, living up to the ‘Naant’,
‘Namak’, ‘Nishan' of the Unit.

The Military Band / Pipes and Drums

Martial music or military music is a
specific genre of music intended for use
in military seitings. Much of military music
has been composed to announce military
events, as with bugle calls and fanfares,
or accompany marching formations
with drum cadences, or mark special
occasions as by military bands. Music
has been employed in battle for centuries,
somefimes to intimidate the epemy, and
other times to encourage combatants,
or to assist in organisation and timing
of actions in warfare. Depending on
the culiure; a variety of percussion and
musical instruments have been used,
such as drums, bugles, trumpets or other
horns, bagpipes, triangles, cymbals, etc.
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with soldiers

A rmy is a way of life, with its own cherished customs and traditions, in which
ladies are held in high esieem. To be an integral part of this culture, it is imperative
that the lady understand the customs and traditions of the Services, as also imbibe the
delicate infricacies required, while interacting with the soldiers in Olive Greens.

When you walk through the portals of mamriage and into Army life, you are in a
world of treasured customs and traditionss. You will come in contact with a cross section
of rank and appoiniments. They are your husband’s colleagues, and it is very important
that you understand how to conduct yourself.

Ladies in the army are given uimost respect at every occasion and looked after
by the organisation, even in the remotest areas. You should be worthy of the respect and
love shown to you. Some do's and don'ts to guide you through are given below.

At Home
The first and most important person you would meet is the soldier, who looks

after your husband’s accoutrements and dresses. Always remember ‘respect’ as the core
value. Leam to respect him as also address him by his name suffixed by “Ji". Your children

should also address him in the same manner. Remember he is the soldier, who would be
fighting alongside your husband, when bullets are flying. It is preferable that he addresses
you as Ma'am and not ‘Memsahib’.

in the Unit

You may meet some imporiant appointments in the battalion, like the Subedar

Major (SM) or the Subedar Adjutant (SA). Always call them by their appointment with

*Sahib" as a suffix. A JCO should always be addressed as "Sahib”. When addressing

JCOs, use their rank and name or appointment. In a unit there is administrative staff like

drivers, washermen, chefs, and barbers. Never address them by their trade, but by rank
and name.

in the Mess

Hera you would meet the Mess Havildar, steward, chef and barman. In mest units
they are an institution in themselves. They have the right to turn away improperly dressad
officers, or even to refuse a drink if one has had one too many. As mentioned earlier,
call them by their rank and name. Never address the Mess staff directly; deal with them
through the Mess Havildar or Mess Committee.

A lady gains respect in the unit by her behaviour, conduct and inter-personal
skills; try to observe comrect social norms and respect soldiers, imespective of their rank
and position.

iLoanership
mgamyuur goldiers as pout thilbren
ant they il fol (ot pou tnto the
‘beepest valleps: [ook [tpon then
J,mur hcluveh ﬂumanrm tf_wp |
tnd by pou even wnto death

- Sun Wau. Art of War




What to Expect

in everyday life

As the years go by, the basic nuances of
unit life will be easier for you to follow. But then the
Army is more than just unit life. The few years that
you get to spend in the Unit or Hegiment or Paltan
would be treasured and remembered fondly. Most
of us armmy wives remember our first ‘separation’
very vividly, to the details of the train that took us
back home to our parents or in-laws, or the friends,
who were with us during that time. Feld or non-
family postings are the de rigeur of Forces life. You
will be well advised to take this in a positive way.
Remember, tough times do not last forever. Keep
yourself occupied with a job, or a routine, which
will keep anxieties at bay.

Az a thumb rule, Army postings alternate between peace and field tenures
(postings). A rough idea of what the daily routine in a peace station is :-

For your Husband [— .
On working days, the schedule is normally "'_j__:_ ] ,,%
4

as follows - _
= Early morning : PT (Physical Training) 'i i
* Forenoon to Afternoon : Training / Office hours :f_,. |
* Evening : Games {with the troops like basketball, =

football, volleyball, hockey, etea).
* Prior to sunset : Roll Call.

For You

In addition to a job that you may be doing, either outside, or
from home, you may expect to attend some or all of these activities,
in the course of one or two months -

2 & = ¢ = Family Welfare Meet

= = Q‘ - Visit to Family Lines

LAy J Vel  *Interacting with families

N~ ‘: ( :ﬁ‘ = Anniversary parties / birthdays
- - Ladies Meets

Or, you may even, sometimes, end up not involved in any unit activities for days
or weeks. During those times, you could be at home, chatting with your neighbours or
friends, reading . . . and wondering where in the world is your husband! Also, being a
'Home Maker' is a full time job too.




Where the Heck is He?

Really 1?7 Where is he 7 What am | supposed to do 7 Well, take a deep breath and
relax. Your husband’s work could sometimes keep him busy 24x7. Sometimes....ll

Now to the guestion at hand . . . where the heck is he ? In light humour, well,
right now he is probably doing five or ten (maybe all) of the following activities; practicing
cross country with his soldiers, writing a book-review on Kautilya's Arthashastra, training
the band platoon, sorting out the accounts of the battalion, doing a Board of Officers,
organising a shopping trip for the children from Jammu & Kashmir visiting town, preparing
a strategic review of US policies in the Middle East, getting the unit lines laid out for
inspection, making an inventory of the new property purchased for the Officers” Mess,
firing or cleaning his weapon, or running some emands for you.

Here is what you can do : eall up a friend to chat, pour yourself a cup of tea, watch
TV, read, tell your college friends about the awesome time you are having, or pursue a

hobby. Better still, pick up a job. Or do stuff you always wanted to, but never had the time
for | Give your husband some time. Remember, gradually he will learn to strike a sensible
work-life-balance, or should | say, work-ife integration.

You could also bring up these things with the CO's wife (yes, she does listen), if
the guy you have just mamied seems perpetually busy. She, being the most experienced
of the lot will be able to help you.

Courses and More

There will be many a study "‘Gourse' your "scholar- warrior’ husband will attend
during the time you both spend in the Ammy. Often, you will be able to accompany him.
While on the Course, remember, no course in the Army is unimportant, and each and
every one of them contributes immensely to you husband’s career. While your husband
is responsible for the education of his troops, you could encourage him to work hard on
Courses. But don't forget to have fun, as these will be those times, when you will meet up

with his course-mates and their wives; these are also times to catch up, and live it up!
Promotion and Competitive Exams

During your husband’s initial career, he would be required to pass certain basic
promotion exams, like Part B and Part D. It is best that he pass these promotion exams,
at the earliest, in his service; preferably in one go. He will then have more time for you,
in subsequent years. Later in service, he should appear in Competitive Exams like the
Defence Services Staff College (DSSC) entrance exam, for better prospects. You must
encourage and support him in these endeavours.

Staff and Instructional Postings

There is more to the Army than just the Unit; or peace and field tenures. Your
husband will get to move out of the Unit on various outings, like a staff posting or an
instructional tenure at one of the various prestigious training institutions. Such postings
will help both of you to widen your horizons. Make the most of such times and take up
new activities; it could well be horse riding or sailing or trekking.

Life is as you make it. It is up to you to help your husband to give the best to his
job, and the responsibilities that go with it; alongwith living a rich, rewarding and fulfilling
life.




I fighl because he hates what is in ffé of him.

He fights because he B@VES what he left behind.
1\
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Presidemt AWWA, ond the Serretarizt

In this Chapter

= ARMY WIVES WELFARE ASSOCIATION (AWWA)
s FAMILY WELFARE ORGANISATION (FWO)

( LADIES CLUB

Army Wives Wellare

%’* Association (AWWA)
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Thedayynumarwmdjninthe larger Army family, you become a member
of AWWA. It is an NGO that looks after the welfare and well being of Army wives and
families. Though it started as a yeoman effort, today AWWA is one of the strong pillars of
the Indian Army. As an Indian Army Officer’s wife, you must contribute to the organisation
to the best of your abilities. Some areas where AWWA is active are -

= Financial assistance

= Educational scholarships

= Looking after differently-abled children

= Mari shiksha and counselling families, on as required basis
= Vocational training

= Hostel accommodation for children

= ASHA Schoaols for the differently-abled children

= Patients welfare and créche

= Sajni (AWWA run shops)

= DIid age homes / Aaramghars

= Legal assistance

= Processing human rights violations against our soldiers with the National Human Rights




AWWA works shoulder to shoulder with the men in uniform, to make the quality
of life in the Army more meaningful. The tasks that can be undertaken by the AWWA
are endless and the younger generation joining the Army family should endeavour
to strengthen the organisation. No matter what her committments, an army wife's
responsibility towards the association needs to be whole-hearted. An army wife is a
friend, mentor, guide, counselor, financial advisor and emotional support for the families
of soldiers, who are under the command of her husband.

The AWWA publishes an yearly journal called the "AWWA Jourmnal’. In this, you will
find articles and information of interest to you.
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Family Welfare
Organisation (FWO)
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Begional President, ARTRAC AWWA with families,

Annyi:iawaynﬂifeandmtjtﬁtajnh.ﬁsaymung bride joining the Army you will
soon realize that you have suddeniy joined an extended family, where there are hardly any
secrets; moments of joy and somow alike are shared. In such an environment, the welfare
of the families — be it families of Officers, Junior Commissioned Officers or Other Hanks,
is a prime concern of the Unit. The Commanding Officer (CO) and his wife work as a team
and they are the ‘KARTA' in this extended family.

Welfare and its Scope

Welfare in the context of the Indian Army includes care for families of serving
personnel, families of the injured and disabled while in service, and most importantly, the
VEER NARIS. The main aim is to empower families, as also build awareness amongst

them. Broadly speaking, this falls into the categories given below.




Empowerment

The FPWO aims at empowering and educating women and children of amy
personnel, by increasing their awareness levels, so as to improve their quality of life. FWO
also seeks to assist young ladies, who are eager fo get an opportunity to develop their
personality and sharpen latent skills.

Awareness

A major focus area of FWO is spreading awareness amongst ladies by educating
them about their rights, avenues open to them, and teaching them to be self-reliant and
independent.

Living Arrangements (Accomodation)

While most of our families, including those of our jawans, are highly educated,
they are unable to make full use of the faciliies provided. It is your duty, aided by other
ladies of the unit, to interact with the wives of the soldiers, find out their problems and
bring them to the notice of the CO's wife, or your own husband, or even the CO. Common
issues range from water and electricity supply, sanitation, garbage disposal facilities and
play areas for children.

Health Care

There is a need to educate our families on health care, including that of their
children. Ensure timely immunization of children and pre-natal check-up of pregnant
ladies. All infants and children who show signs of any abnomalities are speedily referred
to concerned medical authorities for necessary action. Yearly medical checkup of families
(including officer's families) must be done regularly.

Education

This covers many aspects from schooling and tuition for senior students, special

education for differently-abled, classes for adult illiterates, vocational training centres,
and talks on relevant subjects like AIDS, cancer, family planning, as well as civic sense
and their dities as citizens.

Rehabilitation - Next of Kin (Veer Nari}

it is well within the ammy’s power to ensure that the “dependent becomes
independent” and is able to live a life of dignity. It is the duty of the Unit to look after the
Veer Nari's interests with utmost care. Such eases have to be followed up regularly and
a lifelong contact must be maintained. The Commanding Cfficer's wife as also the unit
officers" wives should endeavour to maintain personal contact with the Veer Nari.

Improving Quality of Life

FWO aims at a wholesome improvement in the guality of life of our soldiers and
families, by way of education, exposure and provision of faciliies.

Attention to Family Support

The unit and the family will always compete for the soldier's time, energy, and
emoftional commitment. The Army, therefore, supports a culture and an environment,
where its expectation of the soldier are consistent with the expectations of the family.
FWO provides assistance to the families of soldiers, whether they are living with their
husbands, or in Separated Family accomodation. The FWO, by means of their “family
support network’ are able to give confidence to the family that they can manage
independently, freeing the soldier to concentrate on the mission.

Recreational Activities
Recreational activities spearheaded by the FWO, aim at education, self reliance,

awareness and pure fun. There are numerous competitions and activities in each station,
that both families and their children can participate in, which have immense leaming

value.



The elders on the other hand have to help young brides and working ladies by
organizing the events in such a manner so as to facilitate their participation and presence.
Ladies clubs should not be a forum for gossip, but to inculcate the right values. An
endeavour has to be made to amalgamate everyone in the group. The conduct of any
ladies meet is a team effort; the Unit needs to put its best foot forward to make it a

Ladies Club Seoss

We, in the Army, live in an ever-changing world; this provides us the opportunity to
make friends and to extend our knowledge through meeting people. We owe it, not only
to the organisation, but to ourselves to keep alive the good things in life.

L adies clubs were conceived as
institutions to help foster a community
spirit, and to facllitate social support
amongst members. Today, we are looking
at an egalitarian forum, wherein, there is
minimum hierarchy amongst the ladies.
Nevertheless it always shows good
upbringing to give respect to age and
experience.,

As a young bride, the ladies club is an
invaluable conduit for social bonding, to
bridge the gap between rank structures,
and a forum for meeting people.
Interaction on a common plane will help
you build congeniality, friendship and also help familiarise with customs and traditions of
the Services. It helps break down barriers, and improves communication channels.

It is the best way to get to know more people and be known as an entity. It will
also help you discover your own talents of public speaking, organisational skills, time and
space management — through volunteering on such occasions.




Every Woman Should .

Choose her own life,
And live on her own terms.

Have the right to her own visions.
Discover her own talents and worth.

Have unlimited desires and ambitions,
But keep her feet firmly on the grould.

Learn to love herself, and her existence,
Never ignore while, sacrificing for others.

Have enough of health, beauty, wealth.

A heart filled with love, gratitude, generosity, emotions;

And still be hard within, with feminine instinct.

Take the lead, and always feel proud,
in being a woman.

Dedicated To 'The Military Wife'

Inscnptmn at the Base of the Siaiue

A selfless force behind the ‘indian Army Soldier!
In recognition of her multi-tasking abiliies, dauntless spinit, resilicnce,
courage and spirit of sacrifice . . .
She keeps his home happy and contented, enabling him do his duty
with sincerity and dedication; for the honour of his Comrades, Unit,
Remment and Couniry come first, always and every time

L
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The Pipping Ceremony : Mrs Minna Madhok Lt Priya Semwal with her A proud moment for the
& Colonel Arun Prakash Agarwal, CO 14 RAJPUT daughter Khwahish Indian Army

Lt Priya Semwal (wife of Late Nk Amit Sharma), a Veer Nari,
who was commissioned as an officer at OTA Chennai in March 2014,
due to the efforts of the Unit FWO, as also her own grit and determination
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ETIQUETTES
& SOCIAL

In this Chapter
ABOUT ...
MEETING PEOPLE
TAKE TIPS

hy do the words eliguette and protocol spell challenge in the minds of some
Army wives, and send them running to their etiguetie books. A military spouse should
leam the traditions and courtesies of military life, as early as possible.

For most of us, it is a combination of military fraditions, etiguette and common
sense. Knowing these guidelines will help you feel momre comfortable, in any given
situation. When in doubt, take a cue from your husband or the next lady.

Please use the following as oulline information; not formal guidelines. Good
manners are the rules inthe "Game of Life". They make people feel al ease with you, with
themselves, and with the situation. You will therefore need a ciear working knowledge
of military traditions and curent social customs. There are many references available
concerning military traditions and social customs for Amy wives, who want to refresh
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The Adyar Officers’ Mess, OTA Chennai

Protocol

Etiquette
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Meeling People

One operative constant in the armed forces is change, and with change comes the
cpporiunity and need to meet people. Whether it is old friends, chance acquaintances or
new faces, our attitude shows through our socializing. Greetings and good-byes are the
most important aspect of social interaction, and the fine art of social grace is perhaps
best reflected in how we begin and end our social encounters,

Greetings

To be considered as part of the furniture is the most excruciating experience and
yet, it's just this that we inflict on people, when we do not extend a greeting or a salutation,
or refuse to acknowledge their presence. Some do it habitually and call it an inadvertent
oversight; some seem to believe that greeting people they do not know would diminish
them. Mothing can justify such rudeness. Everyone appreciates a pleasant and affable
demeanour, which takes a person beyond the realm of good manners into graciousness.

There is no doubt that a certain amount of difference surmounds greetings and
good-byes in the Services, unlike social behaviour in other social milieu. People shake
hands or not, according to their preference but to ignore a proffered hand is bad manners.
'Hello' is the more popular of the many informal spoken greetings. Mentioning the time of
day, 'Good Morning' or ‘Good Evening' is more formal, but completely acceptable.

Linspoken gesturés too convey greetings, such as a wave of the hand, or a smile.
There are also distinctions between the sexes. Men should remove their gloves, while
shaking hands and should stand up, while being introduced. A gentleman must wish a
lady first and not wait for her to wish him,

We should not pre-suppose that everyone knows everybady, and that there is no
need for such formalities. This atttude can be embarmassing and you could be lost in a
sea of unfamiliar faces. It is very important to introduce strangers to each other and make
everyone feel comfortable, by breaking the ice. The general etiquette is:-

= A man is introduced to a lady.

= A junior person to the senior, if of the same sex.

= If a member of the family is introduced, the relationship should be mentioned.

= If you introduce yourself, you normally state your full name, without a prefix or
suffnoe. This can sometimes lead to awkwardness as, in the Amy, it is important
to get to know the rank of the other person.

= It is gracious to introduce yourself to a senior officer or his spouse.

= One should never be reluctant to speak to a senior person, but never monopolize
the senior guestL.

* Likewise, never be reluctant to talk with a junior person; rather make him or her
feel welcome.

= If you are nervaus about introducing someone, ie, if you have forgotten names,
politely ask for the person{s) to repeat their name. This is certainly not a reason
to avoid conversation.

= A man always stands up when ntroduced, even if it is to another man.

* Young women under the-age of 21 should stand to meet anyone at all.

= If you stand up, when you don't necessarily need to — as in meeting a person
your age or professional level, you will certainly gain by being noted for your
extra politeness.

= Normally ladies, who are seated do not rise, when gentlemen enter the room,
but exchange acknowledging gestures nevertheless. It is of-course polite to



rise, when being introduced or spoken to, especially by officers senior to your
husband.

The Manner of the Spoken Word

Most of us have faced an interview at some stage in life — to enable others to size
us up. Is it any wonder then, that the moment we speak, we reveal more of ourselves than
any other action?

An unaffected natural style of talking refleets an easy, confident and spontaneous
personality, while artificiality gives a negative impression. The tone of voice or manner of
speaking can stress what is being said, or drive home a particular point. The essence of
verbal communication is clear diction, and affected accents are avoidable.

Good manners in conversing follow some timeless guidelines. Deliberately giving
cffence is unacceptable; pay attention to and allow a fair say to other speakers; while

talking to a person, direct eye contact is courteous. Topics that were taboo yesterday
continue to be unacceptable in the Armed Forces - religion, women, wealth and politics.
The weather and enquiring of one's state of health are still the best opening lines. Being
able to put people at ease is especially important, since many of us tend to be shy or
reserved. Indicating a liking for the person to whom you are talking is one way, or you
could show interest in their views, plans or anecdotes.

Good talkers respond to an appreciative audience but a monologue is rarely
enjoyable — people who have been paying attention want some of the air-time too. The
long-winded, the pretentious, the pompous, and the show-off are seldom popular as
conversationalists. And though most people enjoy a good argument, they enjoy it only
if it remains good-humoured. Talking shop can be gripping for members of the same
organisation or profession but quite the opposite for the rest. It is important not to let
your company feel excluded and if you must talk shop, do put a check on the duration of
the fopic. Also note that mean and malicious gossip, cruel, ugly and unfounded rumours
of the absent or defenceless, earns one a poor reputation as a talker and vitiates the
atmosphere.

Tactlessness hurts deeply, raises hackles and is a classic loser of goodwill.
Diespite this most of us commit these errors, perhaps inadvertently; but what can be done
to make amends? In most circumstances, publicly apologising for a gaffé may not be the
right thing to do and may make matters worse. Instead, expressing regret in private may
be appropriate. Making a faux pas is embamassing enough but drawing attention to the
mistakes of others is absolutely the pits, and even more discourteous. it would be more
considerate either to divert the conversation or even ignore the remark. They say, “small
minds discuss people, big minds discuss events and great minds discuss ideas”.

Then there are those for whom making social conversation is an ordeal; those
who dread having to talk to people they do not know well and are unhappily aware of
themselves as being dull and uninteresting. The reason they have too little to say is often
because they know too fittle and have too little interest in anything and anyone. They have
allowed themselves to become dull and uninteresting because they have not used and
developed their minds. So, if you have too littie 1o talk about, you should ask yourself,
whether you are living your life to the fullest. Read more, learn mere, listen more; instead
of switching off as soon as the talk goes beyond mere sogial small-talk,

= Ask questions that show your interest. You are an informed person about current
affairs, curious about life; attitudes, countries, science and eculture.

= Appear approachable, warm and interesting. Your body language should be
open and friendly.

= Begin a conversation with an approachable person. Smile, introduce yourself
and ask a simple questicn fike, "Have you known the host for long?” or “Where
were you posted before this?"

= You can always find something nice to say about a person; "l like your dress;
green is my favourite colour”. But be truthful.

= Some topics are highly sensitive and should never be mentioned socially — height
and weight; religion and religious jokes. Politics too is a potentially controversial
subject.



* Be tactful and discreet. If you see a dispute developing, avoid taking sides. Do
not discuss people in absentia — it shows that your life is dull and that you are an
unhappy person, who targets everyone without compunction.

* Be a good listener, and pay due attention. Make eye contact and avoid glancing
at other people.

* The most boring conversationalist is one who constantly talks about himself.

The Silent Ranks

I wear no uniforms, no blues or army greens,
But | am in the army in the ranks rarely seen.
| have no rank upon my shoulders - salufes | do not give,
But the military world is the place where | live.
Im not in the chain of command, orders [ do not get;
But my husband is the one who does, this | cannot forgef.
Im not the one who fires the weapon, who puts my life on the line
Buf my job is just as tough: Im the one that’s leff behind.
My husband is a pafriof, a brave and prideful man;
And the call fo serve his counfry. not all can understand
Behind the lines | see the things'needed fo keep this counfry free; /!
My husband makes the sacrifice, but so.@o our kids and me. |

Farewells should be short, without being abrupt. When you come to the end of
a social encounter or a conversation, be direct and pleasant: "It's been so nice chatting
with you™, "We must meet again soon”, or “I'm somy I've to go now”. Parting expressions
include “Good Day”, "Good-bye" or “Bye”, as well as a whole range of colloquialisms
such as “See you" “Take care” or more hopefully "Au Revoir” — till we meet again.

Officers greet each other at the beginning orend of a formal interaction or meeting,
by saying ‘Jai Hind'. Socially, other forms are also acceptable.
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I nculeating the right etiquettes and
social graces, is the key to being comfortable
in-any formal or social setiing. Listed below
are some issues on which you can take tips
from your elders and peers,

Entertaining Guests

Invites for Home Events

Table Setting

Being ‘House Proud’

Dreseing suitably for different occasions
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In this Chapter

s PAY AND ALLOWANCES
s FINANCIAL ISSUES AND MANAGEMENT
s EDUCATIONAL FACILITIES

MEDICAL BENEFITS

Pay

and Allowances
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The pay of an officer is based on his basic pay, grade pay and rank pay, put
together. The basic pay is the basic emoluments laid down for each passing year of

service of that rank. The rank pay is in addition. The pay also includes some of the under
mentioned allowances : -

* Dearness Allowance

= Kit Maintenance Allowance

= City or Hill Compensatory Allowance, as applicable

* Flying Pay

= Qualification Pay

= Technical Pay

= Parachute Pay

* Commando Pay

= High Altitude Uncongenial Allowance

* Counter Insurgency Allowance/Compensatory Field Area Allowance/Highly
Active Field Area Allowance

= Deputation Allowance

= Non-Practising Allowance for doctors

= Specialist Pay

Recoveries include rent and allied charges, electricity and water bills and income
tax. In addition, an amount, specified by the officer, is deducted from the pay and credited
to his provident fund. Sit down with your husband on a lazy aftemoon and ask him to
explain all the nuances of pay and allowances to you.

While your husband is posted in field areas, he will be earning much more pay as
a result of additional field allowances. Postings abroad with the Unit or under the United
Mations Charter are extremely well paying, besides being a great professional experience.

A loan can be taken for purchase or construction of a house or flat, car, scooter or
a computer, from the Army Group insurance Fund (AGIF). In addition a small loan is also
given by the Adjutant Generals Br (AG's Br) called House Building Advance (HBA). You
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Financial Issues

and management

Maﬁagesmemadeinheavmmﬂslmlﬂideaﬂymrmhwﬁlﬂnﬂmh&avmly
confines, but generally it does not happen. Most marital discords arise due to unsound
financial well-being of a family. Prudent financial management from the beginning of
married life can ensure a comfortable life style for you and your family. Certain guidelines
on 'how to invest, when and where’, for a secure financial future and some basic facts
about available investment opportunities are discussed in the succeeding paragraphs.

At the outset, it may be worthwhile highlighting that if managed well, the
emoluments paid to a service officer are adequate to meet his basic needs of "Hoti,
Kapda aur Makaan”, besides leaving aside a little for entertainment and miscellaneous
expenses. However, if prudent financial management is not resoried to and the couple
decides to go in for exiravagant, reckless and lavish expenditure, then not only will
the applecart be upset but in the long run it may also land the service officer in debt,
mental tension, ignominy and trouble due to bounced cheques and in extreme cases
make him succumb to wrong influences affecting his integrity or national security, with
all its attendant consequences. Unplanned demands which need expenditure beyond
available resources involve bormowing, which entails payment of interest, thereby leading
to reduced net income in hand in future.

The Power of Compounding




Some of the investment opportunities in descending order of safety are given in
the table below.

Every investor must understand that there is a direct relationship between reward
on his investments and the risk of losing it. Higher the returns, greater the risk.

Defence Services Officers’ Provident Fund (DSOF) and Public Provident Fund
(PPF) are saving instruments which yield tax free returms and tax benefits and are,
therefore, an excellent investment. it makes sound financial sense to contribute maximum
to these instruments, because they provide highest safety because of guarantees by

e Government of India. For continued tax benefits even after retirement, without




Education Facilities

provided by the Army

TheAnnyhasalwaysbmnmidngtupmvkjemebEEtfmﬂﬁﬁ&ﬁtuallitspersunnel
and their families. One area of major concern has been the educational prospects of our
children because of the nature of the job. In order to obviate this problem, the Army has
set up some of the best schools as well as professional institutes for the education of our
children.

Schooling
Armmy Schools have been opened across the country in military cantonments,

so that even if a child has to change schools in mid-session, his or her education is
not affected. In addition, a few residential schools, known as Army Public Schools, at

Delhi Cantonment, NOIDA (UP), Beas (Punjab), Pithoragarh (Uttaranchal), Lucknow (UP),
Udhampur (J&K) and Dagshai (Himachal Pradesh), have also been set up. Sainik Schools
in every state, five Military Schools located at Ajmer (Hajasthan), Bangalore, Chail (Shimla),
Belgaum and Dholpur, and Rashtriya Indian Military College (RIMC) at Dehradun at the
national level, are famous for quality education.

Hositel Accommodation

= War Widows Hostels. Army has established a wide network of hostels for
the wards of serving, retired or deceased army personnel. These hostels are
located at almost every "Hegimental Centre’ and at important military stations.

= AWWA Hostals. A number of hostels with excellent facilities have been
started under the aegis of AWWA separately for boys and girls undertaking
professional education at some stations. The details are as follows :-

= New Delhi (APS Campus for boys and at Rao Tula Ram Marg for girls)
= Pune (for boys and giris)

Asha Schools

Opportunity for Trained Teachers

Education Scholarship Scheme for Army (ESSA)
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Professional Education

Army Welfare Education Society {AWES) is running a number of professional
institutes for children of army personnel. The details are as follows :-

Name of Address & Details
Institution

Army Institute of Technology (AIT), Pune - 411015,
Esid in 1934, Tele : 020 27167612, 27167534, Mil - 3296,
Fax Mo.- 020 27167534,

E-mail : ait@aitpune com, Wehsite - www aitpune com

Amy Institute of Management, Kolkata (AIMK), Judges Court Road,
Opp Alipore Telephone Exchange, Alipore, Kolkata - 700027, Estd in 1997,
Tele - 033 24398336/37/38, 24794496, Mil - 6463, Fax : 033 24794929,
E-mail - aim_kol@redifimail com, Website - www.aim_ac.in
Army Institute of Management and Technology (AIMT), Plot No M-1,
Pocket P-5, Greater NOIDA, Gautam Budh Nagar (UP) PIN-201308,
Estd in 2004, Tele - 0120-2320612, 2320513, 2329518,

E-Mail : director@aimt ac_in, Website - www aimt.ac.in
Army Centre of Education (AGE), G/o AEG Training Gollege & Centre,
Pachmarhi (MP) — 461881, Estd in 2000, STD Code - 07678
Army Exchange : 262206, 252239, Fax : 07678-262036
E-Mail : ace_pach@rediffmail.com, Web Site : www.acepachmarhi.ac_in
Army Institute of Education {AIE), Plot No M-1, Pocket P-5, Greater NOIDA,
Gautam Budh Magar (UP), PIN-201306, Estd in 2003,

Tele - 011 2343741, Fax - 011 2344742
E-Mail - aiedethi@gmail.com, Website - www_zie_ac.in
Army College of Medical Sciences (ACMS),

Mear Base Hospital, Delhi Cantt- 110 010, Estd in 2008,

Tele : 011-266877642, 26687643, 26687644, 26687645,

Fax - 011-26687644, Mil - 37388,

E-Mail - theacms@live_in, Website : www theacms.in
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Medical Benelits

The Armed Forces provide comprehensive medical facilities to all ranks and their
dependents through a vast network of medical units, which vary from station to station.
Ensuring sound health and provision of medical cover are the responsibilities of the ammed
forces, towards all service personnel and their families.

General Rules

= Unit. Major units are authorised one or more Regimental Medical Officers in
the unit dispensary, called the Medical Inspection (MI) room. In a majority of
ammy formations or stations, a central Ml room functions, for routine and
emergent medical requirements. This is done to economize on resources.

= Army Formations. Military hospitals (MH) of various bed strengths are located
in direct proportion to the gamison strength of an army station.

= Specialist Services. Most service hospitals have basic specialists, ie,
Medical, Surgical and Anaesthetist. Specialist services increase proportionate
to bed strength of hospitals, and include Pathology, Cardiology, Ophthalmology,
ENT, Gynaecology, Paediatrics, Dermatology, Psychiatry, Orthopaedics and
super specialities like Gastro-enterology, Neurosurgery, Nephrology and so on.

Super specialists are available at the Research & Referral (RR) Hospital, New

Delhi, all Command Hospitals (Kolkata, Chandimandir, Udhampur, Lucknow, Jaipur and
Pune) and some large hospitals.

Specialised Cenires

= Assisted Reproduction Technology (ART) Cases — R & R Hospital, Delhi and
Command Hospital, Pune

Treatment from Civil Hospitals

Mothers of Unwell Children

Chifdren of Unwell Mothers
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FOOD FOR ' | The Working Woman
THOUGHT

Getting Involved . . . or Not

In this Chapter

s | HE WORKING WOMAN

s EXPERIENCE DOES MATTER

s WHEN THE UNIT MOVES TO A FIELD AREA
s [HE FIVE GEMS

COMFORT ZONE
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Experience When The Unit Moves
Does Matter To A Field Area

M ilitary wives are friends first, anything else later. There is no hierarchy amongst A
them. While military spouses cammry no rank, common courtesies, such as the following,
do prevail, and should be followed :-

* Hespect is accorded to the elders, as also the more experienced spouses.
* Do not call a senior officer’s wife by her first name, until she says so. Also, do not

address senior officers and their wives as "Sir” or "Ma’am”™;, remember you do
not wear the uniform. Call her Mrs XYZ, and the officer by his rank and name.

= As your husband advances in rank, you're also expected to rise to the
oceasion and help or mentor those, who are younger to you.

= After you've been around a while, you may find young friends, who look up to
you as a role model, to provide insight and guidance, on how to navigate the
miilitary lifestyle. By all means, help.

* Be Social . . . Introduce yourself clearly with your name and surmname; you can
also add, who your husband is, and the unit you belong to. It is a good practice
to say, "We belong to THIRTEEN SIKH"! Introduce yourself by giving your full
name, without a prefix or a suffix. You can say "Hello, I'm Seema Singh"; never
*Mrs Seema Singh” or "Mrs Singh”.
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= Start a project you've always wanted to do.

= Get a new hobby.

= Set some personal goals for yourself, during the period and be open to new
experiences.

* Beach out to others, who are in the same situation. Remember that you are not alone.

* Plan an event with other families, who are coping with the same situation.

* Don't try to hide your feelings; it's normal. Talk about how you feel with people
whom you trust.

* Do scmething special for yourself and your family. Watch a movie or cook a
meal. Plan fun outings with children during your free time. Read a book, you've
wanted to read, or visit a friend.

Try to concentrate on things you can control. it's normal to worry about your
spouse’s safety during such a time or about when he will come home; but this is something
that you can’t control. Try to focus on things that you can control, like spending time with
family and friends or signing up for a class or a volunteer opportunity.

When your husband moves to a field area, you can choose to locate at any place
in the country, as there is separated family accomodation at most stations. There are
systems in place to assist separated families under the aegis of the Station Headquarters.

Take care of yourself. Get enough sleep, exercise, and eat healthy.

The Family
A strange little band of characters; trudging through life,
sharing diseases and toothpaste, coveting one another's desserts,
hiding shampoo, borrowing money, locking each other out of their
rooms, inflicting pain, and kissing to heal it in the same instant,
loving, laughing, defending, and trying to figure out
the common thread that binds them all together.
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The Five Gems

Mustnfusm&rryintomeﬁﬂnywiﬂlmﬂreally knowing what an exciting life we
are getting into. It is an organisation where you are looked after, and where you care for
others. Over a period of time you tend to develop five common characteristics -

* Being happy

= Sense of humour

= Ability to face challenges
= Strong family ties

= Sense of adventure

Humour is on top of the list; you leam to look at life in a light hearted way, and to
cope with the challenges that come with this incredible lifestyle. Many leam to laugh at
themselves and rise above the circumstances around them. Any military family that you
see around you is bound to be adventurous; they are ready to follow the leader of the
pack, whenever need be.

/i.-”.»ﬂ»:*%if;’ a ‘ﬁéﬁfﬁ' & 4 i a Aowe
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Comiort Zone

Arm]r Is a great eqgualizer. When everyone wears similar uniforms, shops at the
same stores, belongs to the same clubs, sends their kids to the same schools, and shows
up at the same hospital, keeping up with the Joneses tends to be a non-issue.

Better still, not only are you all doing the same things, but at get-togethers, you
know everyone, and if you don't, everyone wears name-tags | Imagine, no more pregnant
pauses or awkward silences, because you can’t remember the name of the guy, who's
walking towards you, with an expectant look on his face. One quick glance at the name-
tag and you're back in business. What could be better 7|

And it gets simpler; how about the colour of the lanyard that makes it easy to identify
the other people in your unit? it doesn't even matter if you do not know them initially; that
kinship of being in the same unit is an automatic icebreaker. No more wondering about a
person’s name and no more hunting for something in common with someone. The Army
boosts your social quotient, and subconciously, you and your children develop many
qualities that help later in life.
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PAY HEED ~  wret ve som

In this Chapter

s COMMUNICATING FOR BETTER RELATIONSHIPS
s RESPECTING THE UNIFORM
SECURITY

Communicaling

for better relationships

Cr:-mmuruicatian is a phenomencn on which rests the entire fabric of society
and all the activities within the society. From the time a child is born and announces its
arrival into the world with that first cry, to the time an individual departs from the world,
people are communicating. Whan two persons exchange books; hold hands or whisper
sweetl nothings to each other, they are communicating. Skillful dancers, through varous
‘mudras’ and body movements also convey a variety of messages.

The variety and list of these communicational situations would be endless. In
fact, there is hardly a facet of human endeavour where communications, in one form
or another, do not play their part. Better communications skills, therefore, ensure better
standing in society and improved inter-personal relationships.

Brevity and clarity arethe basicingredients or hallmarks of effective communications;
besides, accuracy of facts is essential, as it gives credence to the communicator. On the
other hand, verbosity leads to more chances of a 'faux pas’ and creates disinterest in any
listener. An ideal person would do well to:-

* Remember that, ‘respect begets respect, many times over, and courtesy costs
nothing’. A cheerful face with a smile can put the other individual at ease.
Follow the dicturn, 'If you see someone without a smile, give him one of yours’,
wherever and whenever possible.




= Avoid hypocrisy. Do not project a false image of yourself; reduce gap between,
‘being” and ‘seeming’ (or practise what you preach).

= Hawve a positive, accepting attitude and regard towards others.

= Empathise not sympathise. See every situation from the other's point of view,
to become aware of the other's needs, feelings and concerns. This will assist in
arriving at a healthy, workable solution.

= | earn the art of small talk. In the Services, more often than not, a lot of interaction
with officers and their wives is on a social plane, rather than on a professional
level. Therefore, one can gain better acceptability by discussing topics, which
are of interest and source of enrichment to others, than discussing day-to-day hassles.

'See, hear, observe more, and speak less’ is one of the golden rules in establishing
meaningful communications. Seek first to understand, and then to be understood.
Remember, a good listener also contributes to effective communications in a big way. A
warm handshake, an affectionate hello or a smile with a cheerful face, can work wonders

in breaking down barriers and in enhancing effectiveness of communications.

Shun umour-mongering; don't believe in hearsay. These can leave one’s mind
poisoned and bring about acrimony, even between the best of friends. In case of a
communication breakdown, be open and discuss issues frankly and in a polite manner.

Avold becoming too intimate or transgressing soclally accepted group behavioural
norms with others, till a deep mutual understanding develops; lest one is misunderstood.

Hemember to communicate in such a way that the recipient can comectly perceive
what you intend to convey. Since feedback enhances effectiveness of communications,
when in doubt, whether the other person has understood or not, be explicit and ask
for a feedback. All of us live in a society, where effective communications, be they with
children, husband, relatives or friends, are important. In order to get the best from the
society, we need to imbibe and practise the art of establishing good communications.

Respecling

the Uniform

Ther'e are rules that senvice members have to follow, when they are in uniform.
For example, you are supposed to walk on your husband’s left side when he's in uniform,
so that he can salute. You don’t want him to knock off your Sunday Hat with his sprightly
right hand salute; being on his left is safer | Officers in uniforms do not eat, while they
are walking. You will notice a universal abhorrence to street-food displayed by men in
uniform.

What you should appreciate is that your husband’s uniform 1sn't just the clothes
he wears to work. When he puts on that uniform, everything changes, and you have to
be the one to understand that. Part of that means, presenting yourself well. If you are
dressed shabbily, while he's in uniform, it reflects poorly on him. Evenything about you
now is a reflection upon him, at least when it comes to in-station activities, and when
you're with him in uniform, that's doubly true. So carry yourself well, just like he does.

In the Army you will be required, on occasions, to dress formally and informally.
Your cue is the 'dress code' specified for your husband. 'Formals’ usually means sarees,
smart Indian suits, or carefully chosen western attire.

129



Securit

Military Security

Due to the organisation we belong to, security assumes paramount importance.
While your husband will ensure security in all respects, you as his wife will need to take
care of security issues within your domain. Your husband is permitted on social media as
per orders on the subject, but he knows the limitations that come with that permission. In
short, you both cannot disclose the army identity.

Personal Security

Always ensure that your house is safe and do not leave doors open, even though
you live in a secure military area. Be aware of your children's whereabouts, while they are

at play.
Security over Means of Communication

What you talk over the telephone or mobile may be intercepted. Conversation
about official movements, location of units and formations, excercise plans and other
details, if you are in knowledge, should be avoided, as it could give away information
unintentionally. Avoid loose talk.

Social Media

Facebook, WhatsApp, MySpace, Blogs, Twitter, Photo/Video Sharing Sites,
Discussion Boards, Chat Hooms, Skype etc are Social media platforms that have made
it easier to connect with our loved ones, away in field areas, or with family members
and friends across the couniry and even abroad. Often they have become our primary
means of communication. There is an old saying "Loose lips sink ships!” We have to
be concerned with information that we are broadecasting about ourselves and our loved
ones. Once out - it could go viral, and then there would be no control.

There are inimical intelligence agencies collecting data of critical information
about ongoing operations to include location, movements and personnel numbers, This
information can be useful to our adversaries, both foreign and domestic. They can analyse
the information, piecing together intelligence that will assist their cause. Think about it as
pieces of a puzzle, that when put together, creates a whole picture.

Do not post personal information about yourseif anywhere on the internet.
Don't list your addresses, phone numbers, place of work ete. Many of us have become
complacent, with respect to the social media. We discuss, when we are going on vacation,
going shopping, or even going to the hair dresser. We believe that only our friends’ see
this information. That isn't always the case.

Here are some basic common sense guidelines for interactions online :-

* Don't chat or “talk” with someone unless you know them in real-life. Anyone
can make up an alias online, and a pretty convineing one at that.

* Don't add people you don't know or everyone that sends you a request as a
‘friend’. If you don't socialize with them in real-life, you don't have to online.
One way to politely decline invites is to inform them that you use social media to
keep in contact with family members enly. Don't feel guilty about declining
requests |

« Set preferences to private, but also remember that there are always individuals
out there who know how to get around privacy settings.

* Don’t post confidential information like date of birth, bank information, or credit
card numbers.

= Watch what you say online. Ensure that what you say or write is representative
of who you are, and assess how it will be perceived. Anything you type can be
cut, pasted, copied and forwarded.
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= Remember that comments and pictures of your friends can also be perceived
to be your own. On most media sites, anything you post becomes the
intellectual property of the site.

= Always log out.

If staying separated from your husband, it is likely that the internet would become
an essential means of communication. It is preferable to use email for a direct one-to-
one communication, rather than communicate through groups such as Facebook, etc.
Also ensure that no official information is conveyed. Your husband would be aware of the
existing security instructions - clarify this aspect with him in advance.

Most importantly, when posting information on social media sites such as
Facebook, post no information regarding your husband; official photographs that are
geo-tagged can reveal location and other details.
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WHEN YOU ARE THE CO'S WIFE
INTERFERENCE VS SUPPORT
DEALING WITH NON-EMPANELMENT
PENSION

When You Are The
Commanding Officer’s Wile

memwammmmmmamm he
does not dream of becoming a General or the Chief of Army Staff, b:.:l:heﬁmfnrﬂmday
when he will become the Commanding Officer (CO) of his Unitl For his wife too, being
the wife of the CO is the culmination of all her hopes — it is a moment to be sentimental
about, a moment to cherish and be proud.

When my husband used to write to congratulate an officer on taking over Command
of a Battalion he always ended by saying that, "Command is like a heady wine, if you sip
it slowly you will relish and savour it, but if you gulp it down, it will go to your head and
you will fall flat on your face”. This is equally applicable to the CO’s wife.

The wife of the CO has the most important role to play. | think that, just as the Unit
is the nucleus of the Army — the hub of all activity, so too, the wife's role in the Unit, while
bmgammxﬂvepammmbeapwmdm It is she, who can ensure that all
members of the family interact together like well-meshed gears. Her action or inaction
can lead to waves of happiness or discontent, which can disturb or cause ripples in the
placid existence of the people there.
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In a unit, she should assist her husband in locking after the welfare of the families.
She has to see that the living arrangements (the family lines) are adequate and good, and
that cleanliness is maintained in the area. She must be concerned about health care — Are
the ladies being looked after, are their problems being attended to, are their children being
cared for? Are all the children being immunized regularly? Are there cases of sterility?
Are people going-in for small family norms? Are there families with differently—abled or
disadvantaged children? Have these children been referred to the Special Asha Schools?
Looking up families, admitted in the hospitals, should be a part of her responsibilities. |
know of Units where baskets of fruit are given to Unit ladies admitted in the hospitals, and
little gift packets are given to a lady delivering a baby. She should also know, if there are
some problem cases — cases of domestic violence, cases of marital disharmony, cases of
physical and sexual abuse, cases of financial distress, or cases of ill health. She should
be completely accessible, so that people in distress can come to her, and she can listen
to themn, with compassion. She should evolve a system of being able to meet the wives
informally; these meetings should be in a form where healthy interaction is encouraged
and confidentially, too, is maintained. One must learn to have fun together, and benefit
from such interactions.

Classes for adult illiterates, vocational training classes, talks on AIDS, cancer
detection, family planning, health and hygiene, financial management etc, can be
organised — the scope of such topics is endless. In case of a tragedy in the Unit, concern
for the wife or Next of Kin is of prime importance. It is for the CO’s wife to look after the
lady, and then maintain regular contact with her, to ensure that she is getting her pension
and other dues, as also look into the education of her children. it is necessary to meet her
reqularly, correspond with her and closely monitor the progress being made. It is her duty
to maintain personal nuntaﬂt, no matter what her personal commitments are. These are,
in brief, some of the responsibilities of the CO's wife. These must be attended to whether
she is a working wife or otherwise.

The role of the CO' wife is overwhelming. She can, by combined tact, charm,
graciousness and gentle persuasion, move mountains. With her moral support, the unit
members can thrive and live as a happy family. She can make her husband's task easier
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Interference Vs Support

Theamwisahetmngmscmietywﬂhﬂsnwneﬂmandnum In case you
are professionally qualified, it is natural for you to seek a career. In order to achieve a
good balance in the lives of both husband and wife, it is vital that each one supports the
other,, in their respective careers; where there is likely to be a clash of responsibilities or

'duties, a little bit of give and take by both can help resolve matters.

In cases where wives are not working or have given up their careers, there is a
feeling that they must be active participants in their husband's careers and not sit by idly.
This can often be misconstrued or misinterpreted, and the fine line between contributing
to a career and interfering in it may be crossed.

As a guideline, each spouse should always remember that he or she is a support
system for the other. This is both at the mental and emotional levels. Non-participation

‘or non-cooperation within the unit is a passive form of interference, as it belies the high

expectations the unit or organisation has of you.
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Interference

Support

Dealing With
Non-Empanelment

“To laugh often and much, to win the respect and affection of intelligent people, to
earn the appreciation of honest critics and endure the betrayal of false friends, to
appreciate beauty, to find the best in others; to leave the world a bit better, whether
by a garden paitch, a job well done or a redeemed social condition, to know that
even one life was made easier because you have lived. This means success in life”,

—Ralph Walde Emerson

The concept of success is not absolute; it is relative and multi-dimensional. It is
never only this and nothing else. Life is all about a full family life, healthy and happy children,
true friends, a satisfying job, a place in society and a lot of other things. To succeed in
just one facet, does not guarantee happiness, neither does relatively less success mean
despair. As one moves along in life, one goes through a variety of experiences, both
positive and negative. The failure which seems to break the heart today, may not seem as
traumatic, a few years down the lane.

Life in the Army is such that it encompasses both official and social aspects and is
inter-linked, where both the officer and his spouse have an important and productive role
to play. But as we progress through life, we also realise that duties, responsibilities, as
also perks get linked with rank and appointment. The organisational structure of the Army




144

Emotionally, the individual goes through several stages of reaction. The first is
usually denial, interspersed with feelings of shock and disbelief. This may be followed
by anger and frustration. Then a feeling of inadeguacy may set in, before a person finally
accepts reality. The shock of being non-empanelled can be offset to a large extent if
an individual plans ahead for such an eventuality and develops alternative plans for
the future. An officer in the Army is given adequate opportunities to acquire additional
educational qualifications by availing study leave and various other means. In addition,
there are re-employment facilities provided to all ranks of the Army. In the West, there is
a large demand for soldiers in fields other than defence. However, in our country we are
slow in making use of these highly qualified and disciplined individuals. The officer can
bid adieu to the organisation, with substantial financial savings and if he has planned, go
ahead and have an alternate career.

While, all this is true, many officers who are non-empanelled do not leave, despite
receiving attractive alternate offers. Many join the Army at a tender age, and by the time
they realise that the road ahead has foreclosed, it is too late for another career. Soldiering

is addictive and therefore, many find it difficult to pursue another avenue. If this is so, let
us benefit from the old timers; they can always teach us a lesson or two and conversely,
those amongst us left behind, including ocur spouses, at various milestones, be pillars in
this exclusive club.

Sucecess Il The magic word which spurs us on to achieve greater heights | But
what exactly is success; is it only to be materially successful, or is it the climb up the
social ladder or to be the top boss 7 We have to decide for ourselves. As Ralph Waldo
Emerson says - “A combination of small bits of life well lived™.




Ordinary Family Pension

Special Family Pension

Liberalised Family Pension
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Pension

Pension on Re-marriage

In case the NOK (wife), who is in receipt of special family pension or liberalised

family pension, gets married, the pension will continue to be paid, provided that certain
conditions are met.

Pension to Ditferently-abled Children

Differently-abled children are entitled to family pension for life, after the death of
the parents.

Ex-Servicemen Contributory Health Scheme (ECHS)

It is a tri-services project, effective from 01 Apr 2003 onwards, to cater for the
medicare of all ex-servicemen (ESM) pensioners or their NOKs in receipt of pension,
disability pension or family pension, with a one time contribution to ECHS, whieh is
aﬂnmalmaﬂydmiuﬂedbyﬂlepﬂmnmlﬂnﬂmﬁmperﬂmmtmnfpemm The
scheme also covers wife / husband, legitimate children and wholly dependent widowed /
divorced daughters and parents, who can approach the nearest polyclinic, to the place
of residence. wummmﬂmmmmhmmmnm
country, at both military and non-military stations. The ECHS treatment policy s to provide
‘Out patient treatment’ by polyclinics and ‘In-patient treatment’ by Military Hospitals, or
by empanelled civil / private hospitals, in a station. It is a comprehensive medical care
scheme covering all diseases including cardiae, renal, joint replacement, cancer and
many others. Several additional polyclinics have also been accepted as part of the ECHS

Expansion Plan.
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Important Websiles

The Official Website of the Indian Army

http-ffwww indiamarmy.nic.in

Principal Controller of
Defence Accounts (Officers)

https./pedaocpune.govin

Ex-Servicemen
Contributory Health Scheme {(ECHS)

http:/fechs.gov.in

Amy Weifare Placement Organisation
(AWPO)

nttpodfwenw exarmynaukni.com

Indian Armed Forces Pictorial Forimighthy

hitp/sainiksamacharnic.in

Armmy Welfare Housing Organisation
(AWHO)

http-fweew awhosenain

Canteen Stores Department

hitp://esdindia.govin

The Directorate General of
Resetilement {DGH)

httpo/Aenanw. dgrindia. com

Principal Controller of Defence Accounts
(Pensions)

hitp/f'www.pcdapension.nic.in

Tales of Valour and Courage of the Indian

hitp:/"www bharat-rakshak.com
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Further Reading

+* Regimental or Battalion History of your husband’s unit.

* The Coffee Table Books of your husband’s unit and regiment.

* The Coffee Table Books of higher formations, in which your
husband’s unit is located.

s ‘| Married the Army' by Doe Nair.

+ ‘Soldier & Spice’ by Aditi Mathur Kumar.

+ ‘Military Quotations and Humour In Uniform’ published by
ADGPI, Ml Directorate, IHGQ of MoD [Army).

+ ‘A Family's Guide to the Military for Dummies’.

s ‘Love & War' by Zorawar Singh.

+ ‘Boots, Belts, Berets’ by Tanushree Podder.

+  CArmmy Wives' by Tanya Biank.

*» ‘Customs and Etiquette in the Services’ by Maj Gen RK Arora
and Gol HR Roach.

s+ ‘Military Crazy - The Lighter Side of Life in the Indian Army’ by
Brig Anil Sengar.

* ‘The Victoria Cross : A Love Story’ by Ashali Verma.

+ ‘Forever Forty - Colonel Vasanth, AC" by Subhashini Vasanth &
Veena Prasad.

* The Uliimate Army Cookbook : A Memsahib Cooks’ by Kikky
Sihota.
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Cantonment Kids
Itiaanﬂknmtaﬁ:l 'fmsmn Army backgrounds bag the best of jobs in all
professions. This is largely due to your children getting an unequalled exposure to life in
mmmmsﬂmm in mmmmﬁdh{m
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lfyou can keep your head when all about you
Are losing theirs and blaming it on you;
If you can trust yourself when all mendoubt you,
But make allowance for their doubting too:
If you can wait and not be tired by waiting,
Or, being lied about, don't deal in'lies,
Or being hated don’t give way to hating,
And yet don't look too good, nor talk too wise;

If you can dream - and not make dreams your master:

if you can think - and not make thoughts your aim,
If you can meet with Triumph and Disaster
And treat those two impostors just the same:.
If you can bear to hear the truth you've spoken
Twisted by knaves to make a trap for fools,
Or watch the things you gave your life to, broken,
And stoop and build’em up with worn-out tools;

If you can make one heap of all your winnings
And risk it on one turn of pitch-and-toss,
And lose, and startiagain at your beginnings,
And never breathe a word about your loss:
Ifyou can force your heart and nerve and sinew
To serve your turn long after they are gone,
And so hold en when there is nothing in you
Except the Will which says to them: “Hold onl”

If you can talk with crowds and keep your virtue,
Or walk with Kings - nor lose the eommon touch,
If neither foes nor loving friends can hurt you,
If all men count with you, but none too much:
If you can fill the unforgiving minute
With sixty seconds’ worth of distance run,
Yours is the Earth and everything that's in it
And - which is more - you'll be a Man, my sonl!

- Rudyard Kipling
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The Last Word

Exciting fun, exhilarating and rewarding times, lifelong friendships,
and delightful challenges lie ahead of you, as you and your family live

and grow with the Army.

Together, as a team, you can make the most of your life by
taking advantage of the myriad resources and opportunities that your
stimulating military life has to offer. There are a tremendous humber of

things out there that the Army has put together for you.

After all, the Arimy is committed to its most valuable assets .. . the
human capital . .. he, the Officer & the Gentlemen, and you, his gracious

Military Wife.

Be Taue, [or Thene ane Mose who Trudd you
Be e, ﬁm Hhere are Mese whe care
Be shrong, [or There L1 10 muck 1o do
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opeaking in Code -

E}r the uninitiated, the Army's colloguialisms and acronyms are actually baffling.
You will come across a lot of army terms in your day to day life. Your husband would help
you along, but you may be in a fix, when he is not around. Our advice, in such cases, is
to admit ignorance and seek clarifications. We have put together a list of some common
army lingo. Though, it is in no way exhaustive, our hope is that it will help and guide you
in your journey in the Army. Forewarned is forearmed, as they say — so read on.

All Ranks - All officers, Junior Commissioned Officers (JCOs) and Other Ranks (OR)
form part of All Ranks.

AWWA - Army Wives Welfare Association] an NGO and a voluntary organisation, that
aims at the holistic development and well being of army wives and children, as well as the
rehabilitation of war widows (Veer Naris) and the differently-abled. AWWA supplements
the official welfare efforts of the Indian Army.

Adjf - Adjutant; an officer, whe works under the Commanding Officer (CO), and is
responsible for the discipline and everyday functioning of the unit.

AQ and DQ - staff officers at heaquarters, who look after the administration. They are
similar to a Quarter Master (QM) at the battalion level. AQ is of the rank of Lt Col, while
DG is a Major.

Learning the Military Language

Basha - Thisisa type of accommodation, which an army wife experiences, sometime
or the other. It is a make-shift accommodation made available, in the absence of married
accommodation in a station.

Barakhana - & form of get-together, wherein Officers and Soldiers of a unit / subunit
break bread together. Usually accompanied by some light entertainment.

Courses (of Instruction) - These are part of professional Military Education
in the Army, which your husband will attend, from time to time. The duration of these
courses may vary from a few weeks to a few months. Common courses are Young Officers’
Course (Y's), Junior Command Course (JC), Weapons Course, Defence Services Staff
College (DSSC), technical courses etc. Most of the courses have a cwilian eguivalent
from a recognised university.

Colonel of the Regiment - A sclected senior officer of the Corps / Regiment,
who is a "father figure’. He is entrusted with the responsibility of ensuring the balanced
growth of the Regiment. Depending on the Arm / Service, the regiment could include a

few units or large number like in the Infantry (Jat Hegiment, Gorkha Regiment, Brigade of
The Guards, and so on).

Commander - An officer of the rank of brigadier, who commands a brigade,
€0 - Commanding Officer of the unit, also known as the Tiger’ or "The Old Man'.

CHM - Company Havildar Major; he is a Non Commissioned Officer (NCO) of the rank
of Havildar, responsible for the discipline and day-to-day functioning of the company.

CQMH - Company Quarter Master Havildar; Similarly, he is a Non Commissioned
Officer (NCO) of the rank of Havildar, responsible for the administration of a company.




Category - Pronounced "Kata Gen™” by soldiers; a medical terminology for a person,
with a medical condition, and who is not fit for certain type of duties / tasks.

Dharamsthal - This s the place of worship, according to the religious denomination
of the troops of the unit. In many mixed troops units, this may house the mandir, gurudwara,
masjid and church together, under one roof.

Exercise -The term is a shortened form for Tactical Exercise, wherein the army trains
for war, with troops and equipment.

FWO - Family Welfare Organisation is a sub-unit of AWWA at the lower levels. At the
Army, Command and Corps Headquarters, it is refemmed to as AWWA, while at Division
and below levels, it is called FWO. The AWWA and FWO are similar organisations, with
a common aim - to look after the welfare of families of all ranks, Veer Naris and the
differently-abled.

GOC-in-C - The General Officer Commanding-in-Chief, he is the cofficer in charge
of a Regional Army / Command Headguarters. He is commonly referred to as the Army
Commander.

GOC - The General Officer Commanding, an Area, Division or Corps. Depending on the
formation, he is either a Major General or a Lieutenant General.

Havildar - A Non Commissioned Officer (NCQO)} and the senior most rank amongst
soldiers. A Naik becomes a Havildar, if he clears all the required qualifications.

High Altitude (‘High Alti in Local Parlance) - someone may bowl you
this googly by saying that so-and-so is posted {o ‘high-alti’. It stands for High Altitude,
and refers to locations above 9000 feet (like Leh, parts of Sikkim, Siachen Glacier etc).

JCO - Junior Commissioned Officer: these are ranks below officers ranks, and above
the soldiers ranks (Non Commissioned Officers and Sepoys). They perform the duties of
Platoon Commanders in the unit.

LTC - Leave Travel Concession are privileged rules that apply, when you, your husband
and children proceed on leave.

LRC - Not to be confused with LTC; LRC stands for Last Ration Certificate. This is
required to be issued by the last unit and submitted to the new unit, io allow issue of
rations to your husband, at the new duty station or place of temporary duty.

Lance Naik - rtier serving for a couple of initial years as a soldier, the next rank to
which a soldier is promoted, provided he has qualified in his basic exams, is that of a
Lance Maik. This is his first step as a Non Commissioned Officer (NCO).

Mess Committee - A committee formed of officers in the Officers’ Mess to
oversee the functioning of this institution. It 1s headed by the Mess Secretary. Similarly,
there is a Mess Committes inthe JCOs Mess. Mess Meetings are a regular function of all
such institutions.

Mess Hav - The Mess Havildar; usually a selected NCO, who looks after the Officers’
Mess. He undertakes responsibility of the Officers' Mess, as also all related functions. He
is the person to be contacted in case of any requirements in the Mess.

MES - Military Engineering Service! this is an organisation that is responsible for allotting
and maintaining your accomodation and other buildings.

Mob Scheme - \obilisation, in army parlance; it means the conduct of rehearsals
and drills, which will be followed, when a unit moves out of the cantonments / military

station for operations or other deployments.
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Inspection Room: it is the pla
alengwith requisite medicines.

MI Room - The Medical ce where you will find the doctor

and the nursing assistant

QM - The Quarter Master; the officer responsible for rations, clothi ing, supplies, fuel and
other daily needs of all ranks in the unit.

SHAPE-1- A medica categorisation for all ranks dencting medical status. SHAPE-1
basically means, medically fit in all respects.

omodation; Officers
Service Areas are entitled to keep their families in SF accomodation,
choice. As of today, there are BE government approved stations with SF accomodation
and eight more military stations are under active consideration.

SF Accomodation - separated Family acc posted to Field

ot Fala i ok L
at a place of their

SPR - Selected Place of Residence comes into play when your husband is posted to a
non-family station. It may be your parent’s or in-law’s place or, for that matter, any other
station that you & your husband choose. This will then entitle you to travel to and from
that place at government expense, and also transfer your belongings, as per rules on the
subject.

Sub Mﬂf (SM) - The Subedar Major of the battalion is the senior most JCO in the
Unit. He is revered as an institution of the Unit. The SM and the CO, together, alongwith
a team, run the affairs of the unit.

SA / Woordie Mﬂfﬂf‘ Subedar Adj ut’m'! he is the JCO responsible to the Adjutant
of the Unit for the discipline and e end‘ﬁ.’ functioning of the Unit. In armoured regiments,
this selected JCO is called the ".’-.' oordie Major (pronounced as Wardi Major).

Sepoy / Rifleman / Sapper [/ Gunner / Sowar - Cther Ranks (OR) who
get recruited into the Army, join as sepoys, riflemen, sappers, gunners, sowars eic, as per
the regiment. Commonly they are referred to as soldiers or jawans or troops

Tiger, Lamb, Lion, Peacock etc. - Any Commander, eg. the Division
Commander, Brigade Commander, Commanding Officer or Company Commander, in
army parlance, is referred to as the Tiger. The L’rm,_- is the Second-in-Command or 2IC,
while the Lion is the Adjutant, and so on; the rest is for you to decipher, as time goes by.

Unit / Battalion / Paltan / Regiment - A Battalion is the smallest unit of
the Indian Army, which could move into operations independently, but generally does so
as part of a brigade, division etc. It is also referred to as Unit, Paltan or Regiment.

Veer Nari - The wife of an officer, JCO or Jawan, who has made the supreme sacrifice
of his life, during military operations. A Veer Nar is, thus, the spouse of a martyr.

Warrant - this = a railway form issued by your husband's unit, which allows the
concemed person to travel from one place to another on leave, temporary duty, permanent
posting etec, as per rules on the subject.

m q&f’j v married an /‘Zm Qz%'»’ & {r’fe‘ éfy
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What is it about ?
The book is about all that an army wife
needs to know, when she becomes a part of
the Army family
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